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1. wftreq amr st uRer- (1) s et &1 A Toeue wead [ReT (Ferfaearers
Q@) Jar A, 2022 gl

(2) I TSYF # Soleh YR I ARG F Tded 8T
2. gRIU- S« I foF Ted & 3=gyT Uf&d o &, 57 AgAT .-

(@) "fAgfFT WfEaR" & WAR A1 W@ B 3T SR AT § T wER
cdRT 38 AfAca afFaar vearfaa $r S,

(@) "AGIACITS" & ATEAT AT AT HAglde e A &,
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TIPR" T AU THR JfAuT &

QAT & TG F 31 AT a1 3 fAgaAl garr oRkfaa foRd o fagAt ar sncet

& 3udul & 3EfleT Jar A R 9g W ARG w9 & IR W @AgEd e

I FI AfFd AU §;

"AfFeE” @ 6T WHR c@arT IUT Iefhd IR FHAT-EAT W gUT E@MRT

faeafaearer e 3mar (faafdearoe 3R mgfdezmedt & Rem IR 3=

AfeTeh HATRGT H TGFT & AT ~gAdd e U1 ITIR RIT F ATt &

TRETE g 39U "t fafaga, 2018 v €;

"HEA" @ g1 A @ Hewer IeggiAr AN

T O TS Tl RIET (FgTidearer Aur@n) dar 3 §;

"ol Fgfea & s AT & aeher RAfga ol & el o 3f & T

TIT & 9edrq far 3ifOsert Rfdd W g At & 3udwl & 3refied fr o=l

fgfea fva § 3R e edeid aRdeT W a1 aRdeTs safed & &9 & &

T S Agfed o § o 9 aRdietrerer &1 @Afea & geard Eurieor faar

ST &,

Roqor : 37 AgAl & refa fafga adt Fr foray off Afa & @79 T9a1 &

Iecdid, 3oive el fagfed & ffarg, @ar & URiPHe aes o & = @

AR & AU & g0 309 F Wedd & 37l yeard el off et &

3Udl & TAN T I Hdl I 3R

"QAT" AT "IAHS" ¥ el hel o g AT H, 3TIR 9g W qeeAd F fow o

forell fiesTa ug &l URoT & aTe SafFadt v gen A v far § qEdr dar A

T AT & AT U Fae @ gEN Yae H A1 aRSe GEr W ugledtd & fow uew

ad & & # (RS &, 35 W Fronafy afFAfaa g, Sas ke W@ aafFa

o Rd & FAUT & Hefeoe 309 & Weds & I g fAgat & suast

& AR AT TG & RETe, W fFTeR U (Yel) R ek & fomar g

Roqor:  Far & e & Ol IEguieufa sereony gftetor, gt 3R wfa=gea
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&, TaT & AT IMET 3T A Far Y IO A F AT Jar F
T A e e

TSI H ST T AT &, 3R
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3. fAdae- 39 g% TeH § 3T AT F &, TIETT FUR0T s HafAas,
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T fRer gg (9gi) @ 38 fd & FATCT I FHel; 3R

(@) R afFa o R o gfdet &1 goheR S o= forely Tl ar eyl
qe l IHAI-GAT WX Grell AT YRYFPIT I Fohall IT FATCT h Fohdil|

5. W4T T 7T - TaT fAeATai@d & rfsa grefr,-

(@) o1 oAl & urRer B aE B IeTg-1 A RAfRAfdse gat wr sfRserl w9
T URUT e dTel AT ST,

(@ 5o A F R ¥ qd dar A wiEAfAd ug ( weh) @ ot R
TATT ogfed; 3R

@ fagaE 37 & 3 R sfue sl AgEd & s, s AgAr &
39SEl & AR AT A Al ThY T FAET IiFd |
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sreft
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QAT & 3TH-1 F T 3 7 TUT SIS IeoTed 3 T STah, 3rTer;
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e e 1 RIS el gU, 3o AT A T b 1 ST Wt S g Foverat o
faffése ¥
SeT fergatl 31 Jicifase foRell ST o gl §U o, 3Tl o gReT el Vel / ArgRaAr / Attt 31
UCIEUT il dTel fondll s &t orclt, e, deleatfar, aRsadr 3R Furieor 3nfe
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T et 3N JegeR @ fAfAgfAd gt S TR @Rl FAT-HAg W AR 6 S,
St foh So¢ IR EXRR a1 38 favy o ST fond a1 3ejeeil o 3eTdR JUEaeTh
gRadeT afed, RfFaf@a frar s

7. iR snfaat R s saenfadt & faw RiFaat w1 smeror- (1) seqgfad

O N

STfet 3R 3gg e STeferfordl & for Rl s 3TRaTor, $1elt 32 el a7l 3R veleeifer
THY Ygcc fafer o 3Ueer & 31TER g

(2)
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el & [T 38 YehR 3RTATT RIFAAT aRSAT-Ud- S T Jedar Gany #3
S|

58 YRR 3RTETT RiFal @l oRet & fov 0 are et & deawer #, St seggfaa
STt 3R ITgIAT SISt & T 8, 3w HTTAAT T Jofell # 3eTehT lerar Ik
€, 30 W AT o 4 §U 3 FATFAR AR & forw farar fpam smdam, f5a A & 395
ATH, Wl 7T & foIT AT GaRT JUT Jaleoid fhd SiTet dTel SAfFddl & HIHe #,
fermei galeaAfa GfAfa garr dam 1 ol g 7 fe s 8

forgferer warer altelt o7ct 31 aeiewifar & forw Rafea ques-ques Ueexl & Jregar & et
Tl I - faQIw & Fvell o1l o forw rgfere Sicrt 3R Tnfeufa, e seeniaa
A o 9T AT 3UYeFT 31Tl 3TcTeE o glet T G2l & 3oTeh T 58 YohR IRfaTeT RiFaat
T AT dlel T It o T 31areiia fohar SR | et 7t aut ST FaTed & geard
THT 3TeA 1 I RfFTar Tt Tfeham & HTar sy Saa:

(i) Ife ToRdY 97T AW 7 &7cit S1ET 1 ST 8, aF 0 HAT a9 I 39 39-TAIH & Yol &
forT FarfoTa =18t forar Sem|
(i) 3839 - [FTH & 37efieT QAT TishdT & 3TaR Rl a1 #R77 SITT ug menia
U o 3TN Tel & RETOT &l FeTTfae oFgl M 3R UFeT # IR g )
39cretr Riderat &t sggfad st ar unfeufa, Aeqefd Sisiadr & sgfdaat
H T IR ST Tqha Foteteh forw vt RfFa grarcad! ast & 3uesaar |
fonely Y - T4y & yeleaifar o forw regfard st 3R, aurfeufa, e sieeiaat
H o T AT 3UGFcT 3T 3T o7 glat T &N H 3eTh [T 58 JepR IRTETe Rt
H T o AT fhar SR Sid e IgERd Snfdat AR, ganfeufa, sergiad
STl T / & 3ugerel 31T 3UeTstr 78T g1 ST & / STt ¢ | foregr o aRferferat A,
I St AR TR sieenfadt & snafdat & fov smfea w15 Riad et
CaRT HHY Yadt & eafdat & et oy SRl oariees Al A, Sl Fgied
TR olishfed H Ig HgEH Y foh Rery 3RTaTd ug (Tah) sl 3feive 3Eriy 3R 9
AT T o 3TN § Telesticl SaRT AT AR 8, TgT ATl DR Hifeleh
faser @1 forder i @ 3R Ffdes fasmer &1 qd 3reqAlest gred FXe & g2 Jefve
AR TYR 9T JTAT 9997 & 376l (313a7aT) il gelesid ek W& U (Jei) i
Jeleolfd 3T # g T Sfecl@d T gU o Thel foh TTeea gaat & regeft
(3=l 1, oo ST Siaat ar, Fureufd, segied Sersmiadr & e &
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fore 3mfera Rerd gg & 9 31eive 3Rl 3TYR W) Yaleetd [T ST IET 8, ST el oft
39 a3 & / o 3790F 39ere g1/ &F a8 Ue ReFd el 19T

Ue AT & fordT Faet & gal a1 el & gt / Yaat / Fag 1 RiFedi sl agi 3y el
R ST, ST8T Ueleaifadn 31 I & 37efieT Shael JNTIAT & TR W T AT &

8. Ao g9t 3R 31 Ne gait & v RiFat 1 3Reror- Res auf ik AT Ao T F
fore Rigrrat s 3mReTor dredt ovcff & FaT vged fafer & Suset & @R g fordr ay - faaw &
os qaif 3R 31fd o ol & a3 3ugerd AT & 3ucrets of gt T & A 3oTeh faw
59 YR 3RIETeT R AT UishaT & 3TaR $11 S|

9. 3fdF T ¥ FASR Tt F foaw RiFaat F1 3mamor:- @ed o1t A faggAE 3mEmr #
sifaRed, s T & AR Fe1t & forw RiFaat s 3meor 10 gfaerd gem| fordr av-faey 7
3T &7 F HASR 911 7 @ 91T 3R 3ugerd 38727 o Il o gled T AT H 3oTeh foIT 3d
TR TRTETT R AT IfshaT & 3HTaR o S|

TISERIOT: 3 fTH o TAISTel & ol '3fds T F AR gor J cgfad gier It T &
Heol fAare 8 3R S eggfad shfaat, g Sieeiiaat, Tes aeif, 3ifd fos
it & forw 3meTor &Y fega e Fhe & steaeta a8 3 8 3R et Fgra e
aTieh 3T 8.00 oW 94 & & ¢ 58 YISl & [T ‘Fgoa H, d ik, il
3TRETUT T BIIET TG &, 3Hh ATA-Aar 3 18 a¥ & e I T qfgeT / &8,
38eT afd / 38T Telt 3R 18 a¥ & T AR Y Fearet o afFEafaa gief amer &
AT Gl 31T AT, FY, FRER, gied 311 & 3 fFATIT gl 3R 7E e
5 7 & O 3 Rrecher o o 3mer gt

10. #Aigamatt & forw RifFaat 1 3memor- def o7t 7 Afger 3afdat & fov RiFaar &
3R&T0T 30 UfAed Yadar gem oad & veh fags fawantt 3R Rdftoea faarg afger
33gfdat & faw 80:20 & Hequrd & gl fheh a¥-faQdy 7 a1 o ferar o1 RAfTsT faarE
A3 7 ¥ forelr 7 off arx 3R U ARt & ey 7 g T g 7 RiFat
Uge 3ecR-aRade arT, 372Tq fayanit & fow smiea RiFast « fces faar afgensit
T I RS, sRT 31 | 9T &9 ¥ Qear 3R Ao Qo 3nafdat & 3gasy &
gl gem H o ol Y RiFaar 36 gaet dr 37 Afgensit ganr il Sl 3R g qar
3G Aiger AT & 3UcTetr of gt AT G2 H 3o U 38 TR IRfETT R 3@
vaer, o fore RiFaar smfaa € & gov snafdat qanr ol i afger sl &
T 5@ yeR 3RfEeT RFd gearcadt av & fow 3pea a8 & el fayansd 3k
o fqar aftemsit afea afgenst & T 3meTor & yaet & Maw &fas 3meror AT
SR AT Y9I Y AT TeIar A qIAd ARG & ugd #AfRRer F & Awg
ARSI o S|

TISEHIOT: TIYAT & A H, 38 391 I HiT FF H TaTA USRI SaRT Yo
THTOTI Y& AT 81T 3R Aot [darg Afger & Ae & 39
faaTg-faeeie; 1 T e AT g1
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11, TSEICT.- Qar A AT o 3137t & AT Ig 3maege ¢ foh 98-

)
)
T

~

(
(
(
(

C)

()

R T AR &, AT

SUTeT T FoTToTet g, AT

$1ET T ToTTotet g1, AT

HRA H FUR & @ 96 & 3T ¥ 1 ST, 1962 & qd HR H 31 foysaredy
ROt g, T

HRCAY FHoT T THT T g1 i IR H TART & @ S8 oh T H GTiehEciied,
AT, Alreient 3R et 3hTRT ST AT, FAMUST TAT FYF oTTAT VT (et
eranfashT 3R STSER), ST, AT, SR 3R R & 3mam gl Wed (@),
@), (8) 3R (3) Yol T IS 33T THT ekl oM ToTeeh &7 H THR & I[g Ud
=T TASTeT SaRT FH AT FeATdeT o TN YTl AT SR foham arm gl

12. 3= A W R H Y sFfFFAT Y qraan ¥ o - 57 [AgAT 7 3=afase frdraa &
g1t gU o, T ol o R #, S 1R 7 TURN T & 961 o I1RIT § 31 Gl & SR 3 377
81, {aT & 87ciT T ATl g TSI, ITG-HIAT 3R B A7 317 NIt Faieh 3uarer ¢ et
T oISt SaRT fATAIAT g1 St TR @Rl FAT-8HT T SR v SR 31RO 3mmeer
3e1CRT HR THN AN 3 favy o1 Sy R a1 3e1dall o 3T, TUraeds aRade afgd,
fafaafaa [ s |

13. RfFaat &1 sraeror.- (1) g7 foraralt & 3uaen & Jreadler & gu, Agfea misrr
gfaay 1 3 &1 facdiar av & gRiet g arel RiFaat i areafas dear saeaia wm|

(2)

©)

14.

STET IS UE NI AT AT H FUTTATEd Rt weher O & #RT ST gF 6T 34
ghR aaid RiFaar 3a afa @ sl smeh|

STeT 1S U 58 foia a1 31Tqeh & Furfafed Teh @ it Afcrat & o7 ST 8F agt
Ul g% O & fow sudera 3u-foras (1) & srefier srgenia RiFaat & gererer
TEel g R T a1 gt i Ao H&am & fafgd 3equrd @l aard 1@ g’(fﬁn‘m
SIRET | e 3 fafgd {fa & RiFaat & gatretet & geard RiFadr &1 Hig #7197 5
ST Tt 3 Telewi{d PIC H AT &t §T, R =5 sp 7 fafeet [t Qi
A1 F gfa geniara fomam srem|

fogfea witrey, gaa¥ a¥ (asi) &1 RiFaat @1 o, Seg geleeifa earT #R7 ST
3T AT, IVAR TR 3T F2uct foh A RfFaar uger 3@ o T a2y &f
3R 3T IV H, ST SoTeht 3T AT 3TATETT T, 3 o1 I &

3T, - (1) A1 H GO e TR ey a7clf 1 hig 3187, 3T hr e &

forw fagd 3fad arirg & S 918 3Te aTell FTadl & JUH &t 1 21 a&@rargrwﬁmg&rr
ﬁmaﬁcﬁ%aﬁ@rmwﬁ?mgsﬂaﬁmw:

Red -

(i)

3RO FTRY Y HrAT hl-
@) R snfadt, 3R Saenfadr, Ues @t ik sfa Ros a9t 3k
3T &7 @ HAGN 70 & TET I3 & AH 7 5 a9 e ;
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(iii)

(vi)

(vii)

(@) AT YG3T T Afgelt 357 F AT H 5 a¥ de ; 3R

@3 Jeged S, T Shersiadr 3R Uos gt AR 3ifd Tos quif
3R 3TF T T FAAR Fait A Afger 37377 F A # 10 I T,
ffrer favar SrAem|

3uRaftid 39 3y WAT O HAqd AT & AH F o] 6 g, S 3EH

aISfafg & qd G o 37elleT fohdll ve o) 3TRSaRIT Ak o Aar oY bt AT 3R 3T

forgat & arefiet fag e shr arr ar ;

forelT ST 3T & ATer H, S AwfAfE & a8 1y &1 w1gt ar 3R 5 et &

37efieT foAgiebet T T AT 3URGTOTT SR Y HAT 1, 3 HRIA 1 3afer &

SRR T FHremafer de e forar s,

e # & fonell e TR ARl §9 4 (oo safeaat &1, aie & R Fgied &

THY 3G HAT A gld, g AT H g7 FHST SN, g 3eglel AT & HHET

3ifaH &9 & 3UTRYA g1 & HAT IO Y WAT UR T o 81 3R A T 379

IR YT & THT 380 YR ure A A 378 &1 37ae e fod ST ;

hST 3TTCRIeRT & HTHCT H 3URATT SR Y AT 1, 3eTeh SaRT TS hsT HY

# T IR AT & ST Y Hleafes deh e faar Sder afe aionfas 3y

fafeer srferehcer 3mg drer & et a¥ & 31feren o7 g1 A 3o fafee 3mg e 7 Favsm

SR

foeerc 3T haiereT UTect JITRIRTRET &l Td ofg el HAIRI FToe TRl

AT & T Y & RN ST AT & FHET 39T g, 3 oA 7 |

SR < 3egiel Y AT IR T o &Y I I QA1 & FHHAIRMT TE0T A & THT

AR TR AU & ;

Ty, garad @fafadl aur Ser aRweh 3R gfsers Qe 3usma / A &

HrdehelTdl & Hetr 7 TSR TR @ @ar &Y ¢ ATl o T H F9T 31

AT 40 I grafr:;

(viii) Taera3it 3R faTeoeT faarg AfEe3it & el 7 Sig I dar =Ael gram,
TasaAor :  foRel fawraT & ATAe A, 30 TeTH TTURY gaRT Yecd 319 afd &1 Fcg

(ix)

YHTOTTS Y& T g AR afReee- faarg & amer & 38 faare-
faede &1 e TEd FeT g1
afe 1S 35t Aredt 1t o fore, U fondly av & T Ut FIg T 76T hr ardy o,
3T 3T & FEY H gehaR AT Al 38 Sl MY 87t o forw ure s Siem ofe;
a8 3 I U 31T & IRT ITAHIY HT/ Y 7€ g3/ g 8

15. Fa1fOr 3T aareliehT IrgaT TUT TP, - ITg-1 & FIITOIT ual o¥ dreft ovcff &t g
33gff Reafaf@d 3gar @an-

(i)
(i)

31T o TAFH 4 H JUTATE 3TGATT 7T 3gereT; 3R
=Ry ff & fafe iR=dr o1 saragTRen #11et 3R TSTEAT HEH I 1 21T -
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o] VHT ST, St Wl o7 8 o1 st ar 3rgqea & g 3feaifdd ug & fov
37afereT ATeTR ST aTel TH UISThA o HTecia ay & T1&Tl 7 3UTEA 81 FeohT § I 3UTEU &1
e, W%%ﬁvmwﬁwmmmamw

16.

STeT Tl fIf@d gieT o & Tshal 3N WaTlchR & AT & fonar STl &), q&g
qQ&T H SURAT BT A T ;
a1 IaeT ff@a gfier 3k getce & Aregw O Far Srar g, geflch #
3UTRRIT g 6 qd ;
STgT Il hdel T IAETT AT, TATREYTA, Shaol AI&TchR & ATETH I fhar Srar
g1, ToITEreT oIatr I1 AeTicehR & U il @ 9d, FH A T+l Toid i 3rafard
Qfares 3rgdT 31T T otot T H T AT B1aTT |

TR - Far & @ely ordif & 3rs7eft v o= v glar afew S 3@ Far & A=

& fovw Afiga Y| 39 [eafaerey a1 Agifacare ar faearey, e 38+ 3ifad I e
arly oY, & Arer/AeTiOh HRSRT SaRT Yecd R T FHUTIT Y e arfeu AR
arer & 0¥ & YHT 99, S 3 H%@d*{ﬁﬁmﬁ%mﬁﬁ?@%ﬁ@‘gﬁa
gl, WO al ekl FfFadl & GEdd el dMeC St 38 fdehred a1 Hglidedrerd ar
faeafacarer & Greg o g 3R o 39 et @l

feoqor: (1) foRdY =araTerar garT &1 =Y QAT AT 7 AaRAAT TATOTIT o &3 ST1ed 1 3mUR

(2)

)

Headfad &1 &1 Qfafey Hr aRfEfEl w fAar R s ke ik afe 3ae
Afas 3T Gaeh FIS ST eI Td ST § AT oIt Faer rRTet a1 fdar ar o
Healelal & 78T &, oot 3227 A gary Tanfig WaR & oA adet &
JoleaT g1 Y QAT AT &l fAREar At T S AR

U AT Hieat & ATy, TSieglel R 7 30e AT SiaeT & AR gearcdd
HETTROT & 3= 3T T JOTCTAT FERT g3 g T f2m &1, Jar # foraietet & gt
o foIT 5 TR 0¥ Tadie €T foram S =g v o o qd #F ey ogr o T £
31 cTTaradl l, [leg U8 TRt & o Rigeiy sgarar 3131 § foer# aAfas srersar
T AT 3ecdied el &, U FERT g3 AT o2 e, A F geateadf qay
T8 & 3refeTe Y, A1 AR Forelt Forer - faRw 3 O g A6 € & 3@ o & gfow
3refiateh T, 58 3mery i RAIE geda a |

31 faaar @, oo 0@ 3rRre & fow, s aAfde 3rasar ar Bar seaaea §,
gy Seram a1 8. geETcac @R g & Hefateh o1 a1 e fohaly fover - faey
H U g G § Al 39 el & gferq 3reliateh &1, HREN & HTAaTh garT
qsaifehd T MM 1, fh 3eglel FRIGTH F GRIA T HTAT Sl & T2
qRTCac SERW IE H I GRATcad FereroT & Jg g 1 A ¢ & 3 39
qUTd: GER I § 31T et & Tl 3ugerd &, JATOTIS Y& el Sl 3TIT
IDE

17. arliREF 3UGFAAL.- Qa1 F el o1t & 33T 1 ARSI TORE 7 @ Taey
Blell TTET 3R 3 Fohell TehR T THT IS HToT ek 3 AR T g1 gletl TR foraay dar
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& HEET & T H 38 Fcled] dl GaTAT e UTelel &l 7 STET el T HHTET g1 iR afe a5
TG & ST dl 38 WPR SaRT 38 Fatslel & folv JfegfRa fonddl Rfecar mitewry @1 56
3T T FHATOTTT T AT 81T | Fg et Srferer iy O 3167l o A1oel 7 S Jgel & T
FTEHTT & HEY H AR 8T, TAT FATOTI GEcl ol & HTRHFT & FepanT IS qarclt o giorey
& foIT 3TET FarEey 9T ggol & X ol I g1 AR 38 garT end gt gat & forw Fareey
TRYGTT T TR HIGHTT 7 UGl o sheledl & GETATYUT UTelel & Jod &1 3R 3 & HROT 39
TSI o ToTT 3HhT hceTdr H HIg AT o AT |
18.  feafaa o s wrest &1 s g g, S ufasuaor #e &1 a1 qerad
eEdasit 1, TSI 788 Y I §, TEIT Fe I T XH HYeT A HT ST FeY =7gT & AT
T § a1 Agcaqot Faa fdTeT &1 AT gt I1 ATeTcshR & eI ferc et &l GI1eT el
T 3oTehT TN et T TATH et T ITETT H JALT ITet AT ATETTchR o forv fonddl off TR
& 3 TAATAT AT eI ArereT St of g7 1o & o o1 aIdl § AT JThNeT ganT &y
YT o 31T & Y G105 FRIAET fhd Sie &1 gl 8l & 31faRerd -
(@) NFIRAAT & T g AT AR ARSI Rt qdiem F yaer o ar fenedr
HTaTTchR H 3UTEI glel § 39T GaRT; 3R
(@) TWHR & 7T AT T TSR @Ry, a1 ar TRl dt ) a7 7y Rt
wrerafer & fore faafara forar o @esm|
19. YT .- 3 fAg#Ar o 31efieT 3r98T & 3te=gam, @t o7t o fore foreT g T farfaa ar
HiT@en FAHIRET R faar 78T fohar S| 337t SanT 39 3r3-g e g Fadet gred
et o Torw foRdT off alieh & foRam 91T UoeT AT 319cTaT Tl 39 1df & folv foRkfgd ax
gheTT|

$TTT 4
ey arclt & forw wfshar
20. el orclf <y amgfed. - reTeE-| A fafAfdse et ov @l orcff a¥ & e @ e T IR
IS Fr ST I a6 TR g [afdeaa o7 Y o g gt # O fohdr ug X el
$7cif fopel Ay - AR & 3o A8 S el
21.  3MTAgeT AT FIAT - Qa1 7 & gar ¥ Weft o7l & AT 3mdeet et gany, oy Sie
arelr RfFat & To97 7 a1 0H 3 Afd &, AT 37k GaRT S1F FAST 9, faaia
T, MHET 7Y JREY| AT & I @os g i 0 R 3t =1, &Y 3@
gEATad fohd ST IQ UG T HaicTHR FARR Xdl g, TRATETT ST HTeTarer & SR, TR
CaRT GAI-HAT T [ & 8§ AT [T RS Heed ohdT SR 3R faamdeT &
3T JUERTT Ue & dd- AT & dad & aad, s AgAT F 3feai@a aRder i
HTATATE oI deh G it T TG A &Y ATl fehaT ST :
W 38 YR fa=ia RiFaat & forw sreafdial &1 age ot @@ 3w, afe
farafaa RiFaat & 50 wfaera @ 3efRes $r 3rfaRerd sravaehdr S go=r 3¢ a0 & qd 9red
81 ST, U 31 RercT 3T ehcll Y Gict & Tl Sugerd caferrail &1 =g+t 8f &Y FeharT |
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22.

23.

24.

25.

(2)

26.

27.

HTAEH T YE:- 3G AT @R IeTA e Y& H foham SR AR AT & Fraver
T O B T TG e, ST TN @R FAT-TAT T AT I I 9red fomar
Gehar|
HTdEeT Br:- (a7 7 e ug o Wel 57t 1 s 32t 3mer ganT fad Hre &, o
Ifa &, 3 3uefda T I, Jer Hr |
ITAGHAT Y FANRT - 3TANT 3eTeh GART T TG el HATAT &haT| U 3TdeeT ST 37907
U ST 3R 3T EaRT SIRY fohd IR 3eTeeil & HeTHR 6T R I g, IRIh TR W
EAHR foRd S| 3T AW 7oA s qeT 7 3URYT @ & fow s=faa o &
3teTaTel AT | fonal ot 3ra=alf shy vt #F garer A€t fAlam St ofeh f&h ag aliet & forw
AT SaRT feT 91T 3T AT JTHTOTI &R o Tl / I 8Tl gdetl & 3uTeyd g 4
qd, et ganT 5o At # Fur 3uefid g 3R Afere gard AR sregwe e &
Y & 3T TTT YA STTA =T | & S & T 1egairet foham Sirem 3ragdf
T Tl ST ITUROT FH gHaR 6l Joran| s 26 & 3ehe gat R e & 9@
3TRANT AcTeaTe] dhael W 3t S fogfera & fow suged o a3 &, & 3macat &
HATETT T
TRe] ol 3182t &Y ITTclT AT 31T oh SR A J7TANT T FAfALTH 3Tt g
e A T R areT fRAawer.- (1) dar # & g W Ay o7t & e fof@d alew 3k
AT AT SaRT HTel-11 7 fAfAfete TR & e Farferd fohd S|
3rer Ry U8 et i RAwRer a8 e o ff@d afiem & g% ged 99 H
TGTTH 40% 37h TUT Fel TAATHR 36% 3ieh UTocl el H T &1 AT & |
T iy RER - 3T W Rt Y, g 9 wefd o W Fgfad & fav
3G TH, TIET 3R FTETIHR H Fool TCATRT o ITUR IR AITATHH H IeTh ATAT
Teh T HIR T 3R 3G ATt TR bt 3T hia:
o] AT T Rt & 50 wfcterd s AT oeh, STZeFd 38rIAT & A1H
o IRTETT R & @ FhIm 3R IeFURT fRY S WX OF egRiAt & AAr @
QagshA H FAGRe, 30 G 4, S8 Fel FAT 0T SaRT TWHR H1 30T 6
ST §, B8 AT & AR -3 TSR HI T ST Thell|
g & fore @vdar - (1) 1S o gov 3n~elf, 5w v @ 31fts gt Shfaa §, dar
fAgfFa & foT are w781 g1 ST deh foh ARPR Tg TATETT Y ol o Gl foh T HXed
& o faQw 3muR €, e s wrga A S yada g A gl
(2) 1S o AR e, Srwen! faare O cafera & g3 &Y foraeh vgel A &1 1S vt
Shfad 8, @ar & fagfere & forw ura w€t g1l St e foh TR, T§ FATUT &Y olel
& dTq b T el & forw faQy 3muR &, fordt Afger 36t & 38 e &
A AP A S|
(3) =S o Tqarfea 3rearedl ar & fagferd & fow ura =gl gham / grelr afe 38 3=
fares & ga fond off g 1S et Tl fRar ar |
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TOSAOT: 3T [ATH & yAei & fAv ‘gger &1 a8y 31T § o ggar ufaver sfafages, 1961

(4)

28.

29.

(1961 T e AT T, 28) F A arar g |
var s off 39, 5 01.06.2002 &7 IT 3% 9T & I ’&F TdTey &, qar &
[GEECEACIYSIEE R
'qqq—_(:l',_

(i) a8 3 et arel 3137t O e g ferd & fow f@Rigd e qaes e se
ofeh 3HeRT HTaAl T 3H HE&AT A, ST 1 5T, 2002 T §, T o781 81l &

(i) STt fonelt 3732t o TR J&a & Ueh &1 Tellel & Tohe] TRTeacl ohdll Uehel FET &
Teh O 3T Hllel UeT g1 ST § T Hclladl hT el TEAT T 0T A TG 36
SR UeT g% Hellell bl Teh TS THST ST,

(iii) ToRET 378t BT ATl kT HeT TEAT Y IUTAT T THT THT HATT T AgT A
ST St 9 & ST & Yar g 81 31 o erekerelr & e 8,

(iv) & IS 3regdt foraer gafdars fohar & o fonel AfYr & fawg =181 § 3k @8 0@
yAfdaTe & 9 39 39-Faw & e Fgfed & oo Prféa gt & o 38 frféa
oTg1 TohaT STAeT I WA Y=ATdare & Tehel S E@RT e HelleT T Sied G 8 |

frgfara wftedt garr @ - fagfea wited, Tas 7, 8, 9 3 10 & 3us=ti &

3T TE §U DIAAT A H A 26 & reflet AT A I A A 3raaf 1 7T

HLT:

W] TR 378 o AT Gt & FIEATT 81 STt & & 81 38 gt b1 318
STC 8T 81 ST ST ieh foh gt ITfereniY 6T QY Sy & 9T Sl 9 3T TS
Ig FATUI o g1 S fob Q@ 3nsardff @eferd ue R @gfa & fov 3= @l g @
ST
HTNETT-UT-Hediwa FIATA. - (1) TR IR / TecehlordTedeit / iR FiRIaor
IR H & FAJCT FI9il A @ Ush TR T 3 3TaR N W Gele=id & faw
I ANETOT-Ud-Hediehe HiATT (Hreed) feAfaiad & e gref-

. 3TTANT T HET&T IT 38% AT ATH ATESE 3T Pl TGET eTeT

2. IfaRed AEy wfaa / yag e A / e A, Tehd fRuar e
faemar

3. aIiEe: TATET T YW ATH Field / ATHA HieId IT ATHA 39 Hia & e
31fereT {oh o1 3T IS A1 AR

4. Y v faRIwet (Fand et fasrmer qarr a fAfdse fru sie aren) e

5. 3]SI/ ]SS /MAa/ .9,/ seaaegs | Afgel / o errcste &g
et o1 hrs TRIETIdE (Feepet fRI&T fqemmer & Tog TR g@rT
ArAfAfESe fhT STe arer)

6. MY/ g, TEp fRved, T Hera-afad

3TETET IT 3TANIT T HE &, GIATA ST d& I 3TCIETAT haT
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ERCHC]

30.

(i)

(iif)

(iv)
(v)

(2)

W Afe FIATT ST & arell IS Teeg 1, IUEYTA, FeEI-Aia Tl gg W
fgerd =gl fohar —r § A doadg ue @1 HRarus ey afafa w1 qee
FTieufa, aeeg-afaa grem|

ATIEUS & ATEIA ¥ 33l g@rT 31fSd A5 & T / Hedished W 3N RafAfEse
YA 3TUET o 3R, -

gRTRISe-11 H, TEMe AT & Ycdsh TG o ol dlfeleT 1;

qRTRISE- 11 &, TETRTCATETET o Tedeh Haal o TeTT arfereht 4; 3K

qRfRISe-11 &, AR FIRIETOT eTerereh o Tedeh Haal o ferw ciferenr 5, &I, dewd o faw
HAT-aTeT & it 33T (313gTT) T geleaafal & fIT SuFerelel & aR # TWHR &
fRamRer ety

T Gishan, aae |fAfa & do & e / sifaw e & qot giel, o sriged
fAfTET fhd ST 3R ATefcehR & 962l & YR 9X &7 30T AR &l T3
AT & FHET HEEAT GaRT HFIh €9 F gEAGTRA fohdm ST |

THAI-HT R U7 Ffd R_fagat F T [Rfase aikfdse-1 & 3nar «w f[(fka
ST 3 dTfYeh Ta- FoAehel FicdesT, fTeiRoT 9ishar & forw 3raferd g |

qeleolicl o Hetl H FTTNeh S Fodlchel Ticldest T HHI-HHY T YT HAMTE, Hrfdlen
Ta81TeT SR I fafg Ateten 8ff, ATATT gaRT fHeRoT & ferw arep ghar |

HTIT-V
T4+ 3R wEefa F e g iy afkar

(1) wrar.- (i) e / FErfaearert & grard / g eerd & ue, egaeh-1 7 7

TafRe =raeT qarT Tois1 6. 6 & JUT 3T f@d wgwIc#H 36U 3N HTsHa T & el

@ﬁgﬁ,maﬁfn

FAG-GAT W AT SN R_feTar 7 gur [ffafse aRfdree-1 & g 3uefRia &t

mRa FAedieed ggfa (feieed) AR FUROT ARGUs dur yome 9 W 3meiid,

Y101 Rt gae (THi3E) A gl

FAT-gAT 9 gUr §AfT et 7 gur s akf@se- 1 & 3mar 9w fafga

St & a1f¥eh €a- Hediehe Sfcdes, freiRor gfsar & faw 3fard gem|

TreiRoT 3 v, T &t syeaianeT Sfadeet s oy 2|

TR 8ff SIfFd TR TIA / UeleaITdd o ToIT [aaR d« deh AT TohdT SIIIAT Se b o ag S

et & 3t TafAa T a aa@aa g

94T & forw ufsran.- ﬁﬁaﬁra;:{cra‘a"réammﬂ?rrgégtr fagfFa miterrdy, e

ﬂgﬁwma?qmré/maﬂﬁé%maﬁraééamaﬁmﬁﬁaﬁ@raﬂ%ﬁ?

TEAT, e a¥ & FUH 31 A, 3o 7 31371t garr sR S & forw sraenfka sm|

TG Uik & fore ATl Rgled, 3maer A TgaAfa ¥ TRPR aRT gdlcddr KT fohdr

ST |



19T 4 (1) ST ToA-94, 37eFger_11, 2022 288

(3)  TT/ UgIeAta.- (i) AFATA &1 75T -

. 3TATT T AT IT 38h GaART ATH TATGST ST g HGET 3reTeT
2. JifaRed AeT o/ yqw A afad / e afd, depd Ram qeE
ICEIC)]
3. aIfeh fasIIeT T YogQ QT WiId / ATHeT |ia AT AT 39 |@ig & qex
3ifaea Yo &1 391 g A AR
4. ar fawg-faae (Feand et faster qart ArAfAfése fhe S are) qeE T
5. Ife @Us (i) F IUTUTTAR 3MaeTSh g1 oY, 3.3/ 3.5 /. T

3.1,/ HeuTET | AfgT/ Tl Aercistet Fae T IS RIaiTide, (Fepel
TRreTT fasmmeT 7 To TR eaRT ATATATGSE fRT ST aTel)
6. IYF | A, TEhd RAaT, AT HeEg-afag
(i) 3TETET IT TN FT TGET ATATA P 5k P 3ET&TAT -
W IfE AT TS A aTell IS FeEd M, JUMEAA, Heeg - afaa &t
T qg W Agerd w781 foham a1 & dl deda g Ue ol REree sy afafda &
ey a1, guTieafa, geeg-afa gem|
(i) I wwe @A &1 ST FEEd H F HS 3§ YA w1 G gl al, IS
3] .S/ a/ 3.3/ Heudeds | Afgar/ fo¥:ererdste gaait i gafdia
e arer foRdT Rramifae &, afe o1 yaelt & &1 #1397t 3maee § Y, THR ganT
ArafafEse fomar e |
(iv) GfAfa garT Jeadar & 3muR W gafad 3199 & a1 assdr #A7 # gafedd &y
ST 3R ATHR AT eereh, HETfdearery T Jrard / € e & ug 9 3eish adeT
SEDIECACR PR
31. 33 & Ug Yeleata & forw ararar i wfkar .- (1) arrar 3R gfskar .-
(i) TgE-1 & g fafgd e &1 9e, THT-TAG R IU7 @R, fafaeat & g
3Tl T8 6 3 ITAR 3eieh CaRT YR #geTcTd el 3R He]era & e
T BT, TfAd a¥ & 1 3180l Y Felewfal GaRT 5 ST |
(i) FAT-FAT W FU7 SN Ffawat & g JffRfEse aifdse-1 & gr 3uelia
H UG Aedishad T&iad (fivwd) 3R AUROT ARIGUs qar gomelids ™
3R, A&TT0h SR Fereh (TRNITMS) efre] gram|
(i) TAT-FAT W AT N RfFTaT & g2 ffAese aRfdse-11 & 3mm w R[{fga
Fafaee 7 aTi¥eh Fa-Fediehe FictdesT, fTeiRoT ufshar & fore 3rafara grem|
(iv) YelesIld & Hetr H, aTi¥ier R Hediche UfddesT TUT FAT-HAY W IAT HAM R,
It fasmar ganr g2 fafga Arstes oft, wfAfa ganr farefor & forw sy g
(v) 3T & 9, T AT & 96 ¥ 100 9faerd ggleadtd qanrT #3T S|
(vi) 3T & Ug U Yelealfa TAAT UG & AYI-aR ITASLAT ¥ A TR g T S|
(2) =g aga d 3ffcyea ®9 @ 379271 3UETT & [@aT 3O & Ug W et I 30
& 39-foa# (3) @Us (i) # RAfEse afAfa garr r e
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32.  WE MU, HEEH A / TEAHreraredsl / AR qfeior sepeus (aiss
daaTHTe) 3R TEF AT / GEaRTeraredaT / AR TIALTOT Irqeers (IIT dqaTHIT) F UG

TGl & fow afshan.- (1) weieafa & fore grrar sl gfar.-
(i) foGersh, TFpd RET g@rT, s a¥ & fov 0F 9 3l o aAa-a0a ™
Iy e fafaeat 7 our SiftfAd Yelefd Aieus @l QU T ¢, & @eRor
& fore ves T IR Fr STl €1 fveRor, fge 29 & 3refier ifsa afAfa ganr femar
SR AR geleAta, ge 30 & 3u-faza (3) @vs (i) # Afafese afafa garr
ST &
(i) THI-IAT W) gUr aAfaa RfagaAt & o _RRfcse aRkfdse-11 7 gar syeftia
Y TR Hedishl Tgic (feved) 3R RO Aleus aur Jomelr &9 |
3menfe, AaTTOren HR Feareh (TNHTS) elre] g |
(i) THI-FAT W F27 TN, At F gar _Rfase aRkfdse-11 & 3mear w R_{fga
wafatre # aTfier Fq-Fodichel Ulddest, frtiRoT gishar & fere 3rafard gram|
(iv) ualeATd & Haer &, aTi¥eh 1 Hediehe! Tiddest AT FAY-HHT I JAT HAMA,
hIfaeh faemeT ganr I fafgd At o, wfAfY ganr fefor & fow amep g
(2)  wfATY gEnT 3T 39-ATA (1) & 3T GaR 1 =0T =T, g=r 7 afFafed qaed
3, ar € AW A, S Tafad A8 gu, If FIS 8, & AR @i fAgfed
YRR T SYoiT ST |
33. waNwfa & fow wuld), urar 3k wikar- (1) i Rgfera st s Tt & s
14 & 3l RiFaar hr gEar squia F 3R I8 i & wfavg gear # g
JeleTicl GaRT 3R e 39faTd § e a8 39-f9a# (6) & 39aw4T & 3reaefisl wd gy,
VY IRNSSTH FiFat $Hr Ty va Ut gt R N, S @6 g9 & aet
IRESAT-TI-TTIAT AT JRIAAT o TR W Teleolfd o U ST fATAT & e a7 3R
HiEA gl
(2)  GHI ITEE &1 Ue fed galestfcl it S §, & Haer 7 G FisT H Jariord i,
Telta & T Faae 36ar 3R Ieera § Haftd FHed T F 3% AT aAr
fafefése waTca 3T 3R Jegsta T o Aol TEdl gU, 38 Taist 3 A UG RId drar
e, TAH F. 2 H 37 et fAfATEse uei W ueleata & forw g giav|
(3)  forelr ot cafFa &t Aar 7 YuH veieafa & fow a9 de faar A7 fhar e 319 as &
98 39 Uc R, Tad Teleaifa &7 ST &Y, o7 fTaAt o 3uaet o 3refier fafga orclt $r frar
e A & IT8R afad §9 8 Tafad 7 g3m e
TISEFIOT : I forelt a-fa o fohell ue o) gelesticl earT g i T2ie & qa drefr s1clt & off
R g Y 0 AfFTA Y veleata F v i R foRar Srem St el fr gt
AT @ 30 9g W Fgfad & fow ar § ar & 3R S gger dely sl ganr orgerd
EREICE]
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(4)

(6)

U TRt off caferet T Teleticl 0 39 R &, fSraeh! 38ehT qelesifcl ¢ g1 el g, dlel
1t st e faa €T fanar ST, IfE 38k 1 5, 2002 &1 AT 3H g & & 3Hfeh
HAT &1 :

(i) e & 3fAFH A aTeT THRT FHART Teleaitd & foIv ae deh fAREd 78 qavsm
SR ST e foh 38T ATl T 38 F&ar A, St 1 57, 2002 & &, FEraly =7gr
Bl gl

(i) STeT fordl TR SheT eIy o YAk T & Teh & Hellel &, fohe] TelTeaclt fohdll Teel
JHd A Ueh A 38 ATl deT gY STl & d@T HATeAl T ool AT T I0TAT F:Xd
THY SH YR el § Hcllell hl Teh SehTg HHAT S|

(iii) ToRET 378t BT ATl kT HeT TEAT Y IUTAT T HHT THT HAT T g1 N
ST ST 9d o a8 YeT g% 87 3N - ererdar A I & |

(iv) T IS gfeFd S gofdarg fham & it fondll fafer & fawg =161 § 3R g 0@
yAfdaTe & 9 39 39-Faw & e Fgfed & oo Prféa gt & o 38 frféa
g1 fahar S I A qefdarg @ venel yea @R fane AT &7 ST R

T Qa1 7 afFAfad ug ) geleaia & T aae aRssdr-ug-aegar & 3R ) R

SR :

Wed HaT 7 & 3Taaqd I W Talest(dd, TG T§ FH & F A6 Talewid &, Had

JNTIAT o HTER GX T S
e T 3R o I faemmeiiar geleaifa it &1 gg Famerne g Sirar @ & fdr av-

fRIY & FaUT AT & HUR W 3TIdH Y T Gelesticl eaRT IgeT & v 3uged

cafed 39 ¢ § o 3TIAH UG W IRTSAT-UG- ATAAT F YR TR GGlestie GaRT

TI=T 38T QT T v ST Toher it 31 Tt 7 fafafése g1

(i) el & Torw ar saferaat & detr 7 e i gear - e Heafaf@d gem:

RiFaat Fr o R Py I arer i sgfFaat fr e
(&) T RiFa & foaw 9 917 safad
(@) a1 RiFaar & forw 376 9T I fFd
(31) T RiFaat & fore &g Ty afad

() IR 7 318 RiFai & fow RiFert s wear &1 ofiet ag=m

(i) T8l 3TaR Yg W Y=t & foIv urT AfFaar fi gear 3 [ifAafese dear a o
8 98T 3 YR UTT AT eITFddl & aR H [9ar forar Srdam|

(i) ST8T T St 2T, TATEATA, I STt o 337t gicd & # 3R
fafafése foar $r Tear - @A & o 39eey 6! gf agi faaR &1 dEar- @
RiFeal T dear & |1 T oo der:iT ST Hehall 3N 387 JehR doriT I faer hr
AT - TAT o 3R 3HTe aTel I STt 3T, FAUTRRAT, e STtoilicd (s
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(9)

(10)

3 AY) F A F IR 7 3% v 3mRfEa RiFaar & ufa sy e frar
S|
(iv) a1 #H & fdr gg & farv: -
() g geledAtad TATH ddaAel H Toh & 3fF de- gaeit # & glelr af ar
AT ddTHATA H & T&T o Yo JaeT & TEIT H &F deh 91T TiFddl I
AR forar SIeT ;
@) e Yeleata fReat-feeT Ia=TATT aTe Teh & 3110 Ue-yaeif & g gy ar
Jelealid & ToIT Ugdl, 3TIaR IdaTATT H & UiF gfaadl W faar frar
ST 3R I ITaR Ad=TA H Aegdr a1, FUTEATS, aRssAr-va-
TGl o HTUR W Yelealicl & oI I 3ugercl T ST el g1 ol
Fad de & ATar adaTH 1T H & 3T U -yaeit & 91F AfFadr @r
eIt & foT faar fFar SR 3R I8 s 58 YR Ioidr 9| 39
AT 7 9T & fAIT fIaR & H&dT- AT el [fcrent dier aRsad# a1
gl ek g e el
=g foas & 31fficaed 9 @ 301 39T & {ad, YgledATd & folv 9T ST e0d,
afAfa & et 3R TIa & T ufshar agy gl & 51 ATt 7 a7 R_fga g1
afafa, 0@ gaea aRveaq cafFaat & aAdl 9w AR FE S s [Fat & e
T e (Tei) & ToT 7 ugleatia & v ary 3R 31fEa & 3% 57 st & afRsRa
Yelealfcl & Tl ATEUS & 3HeTHR dRSSAT-Ud- QT o TR 0T 7, JATTEAfd, Fagar
%Www@@wﬁrﬁ%mmmgvsﬂﬁuﬁ%m
e RiFaaT & HE&AT & S ATAT T Teh FaA AN HEM | TRESAT-Ta- Aegar &
TR W 3R/ 1, FURRATA, J93dT & YR W $H bR IR T =0T F&r 9¢ (967 &
3H UG & IRSSAT el H I SN foras & ga fhar aram g

TfAfd, g1 ATt & TR Feleald & [T AeUs & 3aR, aRsadr-vd-gregdr &
3MYUR 9T 1, FYTRAFA, ATl & IR W 871 U T IR w60 T5aA, sreurdy ar
T RfFaAt &1, S geareadt 8, 3R & v suded 39-F7# (8) & el R
T g 7 TafAd cafFadr dr Gear ¥ e cafeadr & A siafdse gier| aRsadr-
UG- TGl & TR O AT, FAT o TR W $H JhR AR 1 I Gl el & 38 Faet
#, vt @ oo forar S, aftsaar &a # @ aref| o g @ e afafa gann
geAfdailfehe 3R goAdTaTe foham ST fSeehr S aearead! a¥ & g 3R odr &=, o
a¥ & 3ifad & e foreeh farw GfATT 1 doe T T vged W@l

39-fae (8) 3R (9) & 31efist AR hr =i G, 393 FiFATAd FFEd 3afdat & 3k
U 317 39T &, Toretent Tret w7g1 fonarm aram Y, e s g, & ari¥es anueliar widdesT
| aT¥eh S Hediehe Giddeat AR 3T Qe @ & |1y, Agied FriRmrr i fei
SIefY ;
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TISEHIOT : 1T oh YR TR Yeloaticl & T & TIoTol o [T fonall 8t sxfebet vt =reT =gt

(11)

(13)

(14)

(15)

R SR Ife 3T 39 av 4@, oae for afafa i so 3mafea fr a9,

qﬁaﬁwaﬁﬁﬁwﬁwwa&wmaww'm'qu o der |
5o fraaAT & yeare & geand, afe el geancadt a¥ &, fredr qdadt a¥ @ wefta
R, Heg deleaAfa gaRT #RT ST 39fard 4T, 31 AT & 31efher sraenfa v s &
ar wereAta afafa 37 av, Sas afafa & Sow 3mafaa H s &, &1 R 7Y f9ar
W HET ITFadl & AT R TR 61 S 39 av 7, oo Rfeaw gefa §, a=
gid 3R O geletfal 39 a¥-faeiy &, forad vt RiFar g6ferd €, delestia & fow oy
HATAGUS 3R 9fohar garT nfad gl 31 38 R deleatd fhd a3 foandly agermdy &hr vt
ShTTATe hT HaT / 37787d Y, TSI SRIeT 38 TH UG o heledl &l arecd H Ulelel oTel
R &, 5 9T 39 Uelead fhar a7 81dT, 3Tack U W YeledATd & foe f[F1ar S|
S8 TR Yeleold fhd 14 egiehel T dcfel W dcfel T YATreTRe fohdm SIRET St a8
3N UlesTicl & HHI YTocl Y T@T BIcll fehe] dciel ohT his o SohraT 3 IHeJalTel oTgl
foRaT ST |
WHR T AGFFT TTHRT HTHIG I ST @ €7 Tehe fohdlT 87T AT ITelcdr & HROT AT
afAfa & AT S IRA §9 & THITaT Fe arell fRdr JZaTcA® Ireldl & HROT AT
foRegl &1 31 TATed HROMT T 30N IRSSAT H IR, RiFAAT T ITeTd TURTT,
foralt ot =amarerar ar sfeeoT &t foroTer / faacer I Sigt fondlY cafara & aMasii gfddea &
1 afcieper gfafRedt @t fenrer fam aram § ar 3¢ 3redien R Y feam ora 8, am 39 e arar
gUS 3UTEA AT A Y ferdm T §, 9d # g% ARl A Frdarest & geAfdensae & fow
3TER & TN | AT eltenet WA T Joeh AT o SITer & 8 ahrfdten femmar r 3t
TN (STET 3TNT TG &) T TeATa T red hr smaaf|
STET 3T § WRIAL Al 3R g dl FATT aRT R 1 - g f@gfea
IfARY gaRT W0 TATT TiFdat dr, et A1Ar | afAfa ganrr faar R o §,
Safedes qamafort 3R arfdes e 9iSi/ariie w1 Aeaies ufadesr afed, 3w
Y 3R Fr e
3T, FIATY SarT IR 1 =0 giadt, @y & AgfFa oisrt & ured 3w gaerd
el W IR 09 IR 9 dah 38H et TR &7 IRAdeT e HTaeTqeh o HST
ST, et 1 fefAtesT Ham| I 3marer, fgfed wiitery & ured giaat & i
U AT AT FHS ol 9 U= SaRT FEdliad IRadal 6 Faar @gfea
IR T 33| 3T hr feoafordl Wy, Ife i &, faur e & ueard g
TRy 3o7 Rt T W 3UTecRol Higd, ST 3HRT T F FATGHTA T 3 Tl &,
FAH T @ 3fefAleeT X Fehan AR o9 @gfFa ot Sehr &1 1S srefieey
STTRIGRTY 8T T JTATET AT ST ATTed I ¥ gXh TXhR & TGt O &1 famam Ser |
forg et aTererRT 2aRT fgfeFaar qaadt 39-faae (14) & 3efieT 3ifae &9 & srgaAtfed
it # afFAfad 6 1 safeaat & @ 38 A 7 f IR 9w A 7 370 1A
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(17)

34.

35.

36.

37.

R 7 T I §, 59 de o vl gl o a1 geafdefnd iR gerdifard 7 g o
1, JUITEAfd, 9ged o 7§ S|

TR, W ATt Y Geleaticra, fAgfecar ar 3w it Heel # Fmarqer 3R
3T BT & TR AR W AeTaeR F & AT AU SR FT qhall S 37 TAT
fAoraarelia & a1 Sas g ey FRaR! ad W &), I Fd 0 ug W) &
el ol W AR fFar s forass fore o ura & a7 0 faeias I O e ar Srian &
AR @A & AT ur T g |

geT forerait o el oft 3usitr & 3icfde TRl gfcsger oTcT & g1 §U 87 & faga & 3usy
EEICI

TRATIIT BIF &l AT SFTFAAT T Taledta W fAaee - Ifg Fig afFd w1l 3TaaR
Ue W 3eive IUrl fAgfFd & 3R X a1 Gfafa i Aeier w Faf@d 3R )
qaleTTel GaRT g glet TR 39 il e[0T gamT O gfad o &ar g, i afe
e AgFd TSR 384 3 I FhhR A ofdl § of T afed =,
gedTcadt & o7t ast & farw, fotere fort sl geleatta Afafa 1 do gl &, weeaiia
€ (31oive U fAgfFa & MR oY I1 @A 3R 9 el & JFet #) fTar e
& forv faafSia forar smaem 31 ¥ cafeaal & a1, St gele=fa @18 & §, gedrcadr ar
it aut & fore faemel vee=ifa afafa & awet W& S arel altsaar-va- arar = &
giEATIT S8 fohd ST |

T - 6
fergfaa, aRdiem st Farfior

a1 & fagfFa.- dar 7 & ug (veh) W el axcll ar, Fnf@ufa, geestia ganT =g,
Jrfersari RiFam g1 &, i TRy 2arT g+ et & g 26 & 3l wafad
3T 7 T Aeganea 7 3R 3w 33 F 3t gafaa safFaar 7 & geeatad ganT
T S|

afss ug W fagfFa.- aiss ug (9el) W gfed sepeE-1 & s 3 3R 5 & gur
3YCTe Hiel o7l gaRT / AT YeleaAlal GaRT / AT T3 ganT fogferd rferesrT ganr &
STRIAH | YeleatTord, 31 It & #1197 5 & 3idfdse 3uatil & IHTaR AT & He & & I
S|

3rofoe srearlt fag i .- (1) ar & & O RiFT o1, 58 o1 Tzt & 3refier drefy evcdf ar
qeletid GaRT el oIl T ST Hehell 8T, THR AT, JUITEAUFA, AFfFaar w1 & faw
HETH WITHRY GaRT 38 Ue W e Of safed 1, Sl 38 9e W Yelealta garT Fgfed
T AT &Y, TATATTeo g1 aacT 3 T giebel hleh AT T el e febet b, Si S & Eefl o7l &
T 917 &1, 39 vy Al 97l g7 Rt & 3uaest & 3refieT 3uefea &), 3 & v O
T gerc @hdeh, 31T 1T Fehall ;
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e O IS FAGIF 3T Y 3R FgAT o fAw, STeT Tl FeAfd avTe 8,
fAfése 5 foar e av & 311 I Fremafdr & forw SR 78T W& SReh 31k 3maeT garT @gafa
cel A AR il TR ol HATC Y &F ST ;

e g o Bar a1 Qar 7 & 0 e ve & Fay &, foraes fow axcff & arat dfcan fafga
8l, TR AT FTEATA, [Agfad it o forw werd fAgfard wftenty, o2 A1 & AHe # TR
& FIfdd faamer AR 31T At & d9U H WHR & Tq&AT i Fomr & afafese
3regafar o T, avelt a7cff o anre &y ol 31y R st qotentfores fagferd gan, 3@ feufa &
arr safer Y 3l RiFa sreqsifoes faamaa & aeard aar @el &1l & forw ary safeaar
H T o o, et AT § 3178 I Fremafey & forw g7 oram|
(2) Fele=1fcl & ToIT aricl T 3A&TT G let aTel SUYeF T TFciail oh STTSH o Glet ol &N H
TR 39GFc 3-l2e (1) & el qeleaifcd o foIw AfET grrer v eret gt o% o,
Il 3R 31 el SR # U 1l FAT Adeeret & 3reaehe wa ge, S 98 fAfese &,
3fsfve EYRY 3MUR R RIFAAT 8- 1 30 Jeled A & v G seeer
HTARAT R Fhall | T, O TG Fm, 3o 39-fAgH & 31t Z2r- 3naferd, smaer
T TgAfa F 3regefe giof|
38. aRsadl- Qa1 A & H9d A WFATAT Ue W @geFd ciFaar & aRssdr, g @ &
39Ul & HTAR AAT 77T & 9RaTd Ue W AgFd i ariw & srgenid $r e |
e AT Jrofve 3R MR R Aga, Faffa aue & geard @ Fgfad 761 aash
SR
W , =
(i) ToRely 9o - fARIY & vel ox Ted o7cff @Ry Teh & Ih o JMUR W A gerd cafeaar
T IRETRS IS, WH eI {FAT T Bigt S8 e I g iere 1 s
R 31T &Y Farrgor F Hr &Y, 3T HF H N, [T F 7 37¢ 997 26 & 3nefia
AR T I A H @I IATE
(i) R 99 - fIAY & Tl W Jelefd gan f@ged safFaat Hr areaRe aRssr,
3T e F gl fow UhR 351 o1 g 33 & 39-fage (8) & 3 R &r
TN g F @
(i) TR & aY H HeoT- Mot Tel & Ueh & 9 H & Yal W Yelewicl eanT o gerd saferera

T IREARE aisadr, 39 ug, 588 gdleadfd & Sl §, W 3hr Jfessrly

TR 1 AT & 3 i S

(iv) g QY ar 31 cafad udieata & fow o § ot arx 3reafiat fr afvsear @&t 3@
e, fora® uelesticl T Sl § oX forafda gfea i alia & 3R ot G &
CIDE

(v) O T &, S Gefdellehed 3R qeI&T0T & el of g, IRUTEAEaRT Taiaid 3R
fogerd cafed, 3o cafFaat & 36 & aRes ghl St gearcddl T3+ & IROTHEaET

T 3R e 6 o §;
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39.

40.

(Vi) TH & I H IRESAT-UG- JRIAT & YR R 3R J9Iar & MR | g3fad
SITFAIAT I IRTIRP IRTSAT TET B9l FT 3AY e AR IS H g

(vii) T STl 3R 3EEId STeToladl & Hearnal & forw griRoni#s aRvsdr
& 1Y 3NETOT, X fAeg3it & A9 g1t 3N weleaAfer 1 qfieetelr gt aeh ST
&9 | Teh R AE T9wg 3T & o7 glel 0, 3Teqqfeiet STaiat / 3feiad Sietsiricrar &
AR & fav RfEaa RiFaar st w o 8, geieata & T gearg yfasama
& FAgTed o1 9197 fohaT SIReT |

FISEFIOT: GITo Gl Tted & e 9eq & AR Iggad Sfaat & 16 Fioerd

wfafafted 3N g Steeniat 1 12 gfaera gfafaftica HAva gl

aRdeT & Framaf.- (1) rer Tase RFT & gfcr drefl #71dt garT dar 7 gaer e arel

TP &l &t a¥ I Fwrenae & forw aRdremeisr yfreromef & & 7 T@r SR

W] T AT & 9T i ag Hreraier, g fohel caferd i ded = a1 3Tk 9e

R gty o @ 1 g1, aRdTeTehrer & farei s

(2) 39-fFae (1) F R_REse aRkdem H Fremaf F ke gcds aRdeme - gireromef

T T faemeir aveTT Seciot et 31 AT ITRIeToT Ut iR T S TRPR THAT-THT W

fafafése oY, 3rda fr 5 Tehatr|

HfaTT AH H FIRAFIOL.- (1) Tl 7787 F edfdse e gfcrsher T & g1 gu e,

Har # forelt o o 3rerll AR R AT FATATe TR 9T fAgerd g Rl cafera =1, o

g1 farat & e fafed orclf iy dfaat & @ Reel voh Bf earr g3 fRafAa srcdf &

TN 3 TN 81t GaRT TAYeFeT glet T goam & 2 I &y Aar & gRavaTTehrer & Al

4 G qoT g1 I O AT T dhreraie & HIeR AT qelealicl SaRT gere glel & g2 & Teh

ay I JaT T Hrelafes & HIaw TR A7 fohar arm g) d a8 39el aRvadT & 3aR

TATAT AT STt T §hGR g1 Il

(i) 38 U & g TITEIhRY & 31l 38 Ue R AT 3Tuck e W i fhar gy arsq
YT I T TTe; dg T Taigfercd AT TRIETOT 0T 78T gell ;

(i) € 3T oAt & 3reher Fafee et o reaehr Ted §U TArietor | Fefed foras &
it fafga erdt g e g 3

(iii) TomeT & TUrh Rfea 3uesrar |

(2) FdFa 39-fe (1) A Afése IS woferlr afe 39 39-fas 7 sfeaf@a adf @

R A H 3 HB Gl § dl 3 39-TAa# 7 3Teli@e Srelraf®r s TorerT fafde dar

(Fasmefrr adrem) e, 1959 3R 3177 foredr fagaT & 3refier aRdremefisr gfreromeft &

fow Fenfafea Fremaf™ a& a1 v a¥ g, o o 31 &), T ST TEe| I 9%

ety AT ot Sueret 3u-forar (1) & 3feaf@a erdf @1 qur et 7 3rathel w18 ol a8

W ug & 3 AT & VaeAFa A A1 ged I @ el g o dfa @ R

aReerelieT TRIETomT st Aalea e fohar AT geT ST & AT 98 39 1frsarly a1 fAeick

ge ux, Ife 1S 81, TTe [T a8 e 81, YeTaeId b STel T Y g1amm|
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(3)  3wdFa 3u-I#A (1) # Afése wearll 1 3od Yarehrer & YT FARAFOT & faford
oTE1 foham SR A 3HS SaRT FATYUTYE §9 § SR il & Ticlepel IS HRUT 38 3ol
Tar afe & GRIeT Fgad o fevar arm gl |
(4) 3 3u-EA (1) & @Afése el dary & TRl & a3 & SR @ @gied
STTEIShRY 3HehT HaT Giecent 3R aTfieh e Hedienet Ficdest # i@ |
TISEFHIOT : (i) 3T AT & waeT=T & forw Aafaa st @ srfava g-
(@) R & WAL & 37geoe 309 & Wedeh & 7T S= I el & 3TAR orcif
T fenafy ot QTCY ST AT AT oh TRTFeTeh I1ST & THI hT IR Aot ;
(@) 38 9g W gfFd, e v w15 dar e faegae = g1, 3¢ ge 3maer &
HTUFR 817 & HIa< &1 Al HTIET o RIAT F T,
@) A o7l & geeTe FATHAROT GaRT g fed, Sigt dar e g6 fav fafaidse
G G 37T AT A 8T ;
() A afEd, fSee o1 AT & 3refiet fohel ue W 3iferseriy fagferd & forw ar s mar
Wﬁ,ﬁuﬁawﬁﬂ?ﬁ%&?maﬁﬁ:
W S8 W 3oive IEURN [AgfFa a1 T gttt afFafad et
BT ST GoTTcieltehet cTT JeI&TOT o e & |
(i) TR 37T Ta9T & YRUNTISR 3@ aTel Sfad 34 9 o e Tarfieior fondr
STl & 917 8141 3R I 37 TAhed T YIRT et o o 9T gieT T I 379e1T Uy
fAgfFa & e a¥ gaArcd g R 58 H & e TUriienor ¢t agd| g8
Siciehel g 3T Taehe T UTe o §lot IR TG HHAST ST fob 3ogiet 38 To3g# & 37efieT
TUTRRIOT & a7 & 39T faehed ¢ feam & 3R qd g o 3e7eh1 YRonfASR A
gl S|
41, oRemwTer & eRer IrFaTe yerfa.- I g ferd wrfter s aRdrerehrer & eirer ar
31 FATCT W], fonaY off a7 Ig udia g for fondly afkdramefisr - gfraqomdt & dare
Haitwye el gt o § A g e wifteh iy 38, 30 g¢ WX eraeld Y Fhalm | W)
3T IRATTERT-GR1eToml & &7 & 38eht g & 8 qa, afadd &7 & =g=7 fanar
0T g1 AT 31 ATHSA 7 38 QaAleHFd HX TN IT 3HHT AT HATCH FX Fhalm| g
IR 58 Heer 7 3TAa e Uid el & qa gRaemea-gierondf s agfad
AR TSTeT T,
o] forgferd it i, fordlt it AT & a1 ATHel & fonelt ot &, afe 3fa aost
ar fordt aRdremmefier-uferatomeit o gRdraTTenTel Sl Teh a¥ & 31T 1 fafafese wremafe
& ferT seT Fehar|
42,  TYRAERON.- 15 giFd, T fAzeT 39 & 3refieT gRaretr ux I@r a3 &, gRaretreprer v
AT W fAgfered 7 TR T e s, 71, -
() 38 AT GOET SecdioT ST o g1 3R THT JTRIETT, HholdTqder T T ferar &l
ST o TR aFT-gag ) Afafise w;
(@) 39 fe=ar & yaoTar G fasmefr odietr scdivt s o gt 3ikk




297

T TA-94, 3Feax 11, 2022 13T 4 (31)

43.

44,

45.

46.

(@) T a1 ag T &Y ST o 3w Teafaser e e § 3R 7%
fo a8 TUTRTeRToT & faIT 3=guT 3ugd B |

AT -7
qaaT
AdTAT.- a1 # & forell gg W fAgera Rt caferd 1 dd=r ag glem St e 45 &
fAfese fg#T & 37efieT 3172 81 T i AXhR SanT HHI-HAY TR Edlehel TohdT ST
aReltet & gRieT ader.- Al o7l earT dar & Agea fonedy aRdemeder-giRraromdt =,
afRatrerrer & Gt U X @ A1l Aad aieffe decd frar Srem St 83 garT
AG-HAY W I Tohm S
o THRT AT H il (g & 3t & TR AT &7 & Tgiard fmalr
FAIRY H aRATA-SfRAETomt & F F Ja1 & SN U & AT daTAT 7 386
TIT & ddel H IRATSIAT AT A UG ol fad aikAfA®, St 8ff 3@ folw T dar
AT, 9151 & 93 24 & TR SI1TYC &1, 3T AT TR ST Feham |
dae, I, Hed, W, Jrerl deer anfy #1 fafaee - s Al 7 gursuefua &
@arg, dar & fhdT FeEg &1 Ade, #ed, IRERT 9o, BE 3R @ar & 3wy erd
frafafad gant _fsafaa gl -
(i) TSI Iar A9, 1951, TAT-THAT W JAT-HNAT ;
(i)  TorEuTe fafae dar (gefieor, fag=or 3R 3rdren) @ge, 1958, TFy-9a7y ) I41-
e ;
(iii)  ITSTEATS AT HedT AT, 1971, TAT-THAT W J2T - GA A,

(iv) e fafae dar (3mRon) f33#, 1971, §99-3879 W) IUT-gfed;

(v) TorEdT fafae aar (9ee) 3, 1996, THI-THT W JAT-TAT;

(vi) TrorETe AT dar (e do=tar) f@ge, 1998, Tag-GHY TR JUT-HN A,

(vii) TrorEuTe fafae dar (37ererdT dere) e, 2005, FAT-THT 9 JUT-AN T,

(viii) et fAfder dar (TSThrT TEhd Agfaedrey 3reardet & fav g={ifard ade)
AT, 2012, 01.01.2006 ¥ T3S, TAI-THT R JAT-GNRAT ;

(ix) TrSTETeT FATae dar (FeRITETT doe) e, 2017, Tag-a6g W Iy7-aen e,

(X) HRC & FIALTT & 3fefeaie 309 & Wecleh o T FHRIT TR earT o2 13
3R TcaH T T s o1 31 e S War & JAe ot ffga s gv|

AFT3HT FT AT~ AT 3oT TATAT o AL Bled 3R SeTeht ST o T H IS AT 3ceat

Y dl AT TXHR & FIfareh T Y [Afese fFhar s foraer 39 @ fafaeay sifas

gham|
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47.

48.

fowret 3tk samgfea. - ToeuT= Teend Riet Qe f7g#, 1977 3R 3 7@t & et 3=
aTel ATHET & HEE H STRY AT 3o [T AT & YR & Sreh Id Yo FAE I 3R 3meer
3% garT TR R s € ;

e 58 YR R gt AR 3met o 3refiey &y arfy i o swars gt forzaAt
& 3« & 37efieT T =Y FHEs S|
fATat & RfAAior i afFa .- 379a1E TTIET AT H ST THR o TR oTeh [aHTT T
I FATYTS g1 ST foh o7l & TIw 3G & IR & 1 3e791d Y 3TaRTehcll & Hae H fohaly
fafrse AT F ATAT F YadaT O JATITF HiSS 8ldT § AT ST8T PR T Ig TT &l
fo fonelt safera 1 3 a7 31791 & oY A 51 ATl & el Suarell &1 AR e
TS AT AT § g7 a8 i [AHTeT I TEATT TAT AT F RiAT I, SgT
TR BT, TCRT AT hieh IoT fiAT o FaHaTeT IYGHT &, T AT ek 3T T et
% JeTEiel B gV, S Rl A 1 FarERd vd @t 8fd @ fAves & fae
3MTaRgeh Al ST1Y, 3TFF AT AT T e, Re] T RIfAeliior 5o fAgat 7 qa
# Jedfdse U & HH Thel g1 g1N| TRAITACRIOT & TH HH el FeTaforen fasmer
EaRT 3T Y fAfEse fondy S ;

o g 3R o 50 v & 3relier fafga Qar & sremafer ar swegera & fAfArehor
fermei uelewifar afAfa i do= 3rfada g & g el ug W wele=fa & fav fafga
LT AT 377370 T shalol Teh TIGTS HTelTaTer sl HAT oeh €1 HoR foham STRam:

W Ig #1 foh 5187 fohdll Ue X Jeleaifd & foIv 31egsra &1 fafgd remafer 6 av &
& § g5l T A, facd, wH@ dfke / dfee, #iide faamer A vaa afeaat,
wRmaTee e @ a1fed Aea afta $ir sregerdr arelt GfAfa a7 Al W) R wel
STeT 45 UfaRrd a1 38d 310 ug Raa §1

AT 37eTera A TATACARTOT T gl AT GoTat o frT Ferera graft St O Al
# galestfel arel vat 7 RiFaat i 981 @ear & 72 W e & & AT, 38 o & sreqeia
SIETeT T SR T 31e7era & o Rfrelienor &t av & 3ifereh =1 87|
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3Tee-|
®. | UG FAHA gfaerd weft srcft & g (9g) TEleAfa/adsT & g
q. ufga ot | v syeras IELEIECE v Fgwaw
# dfa rgar 3R TIA/TE AT Y gar 3R
o st ¥ o
1 2 3 4 5 6 7
IGEAED 100 % - AgifacaTer @ T 5 H|1. 9 walr oy
T ST g 3feaf@d ¢ W | IRTafa $r a7
CCIN facers dT g F AP @, WHER
s M e
3TSHRT 7
3TaAR
UCBATHA &
IRTTH
iRy Col
Pgea W
gl
2. fAcus 39
T & ddeTHTT
#H 9T 3mERd
H|
3.fAcs Ca)
T, qEhd
BRICEUICE R
& EREgEd
e & @,
g7 dfAfa &
Al ¥ Rar
SR
HerfaegrerT 100 % - 1. 3= F. 9T 1. Y& & 9g
& g / T 2. ®A T&Ow 4 | 19wl B3 | w Tafaa
gFd fAdes | g F AN TAH 7 H | 2. FA § FA | FEE, gED F
YT & AR | 15 a¥ & Fol | 9 & fav fakea
e 3T & &9 A | YA arel | AW stear 3R
gAverafed /s 3% TWI &
qreATgeh (T | IE/EES Jaaq T H gad
AATHTT ) AETTR fage| 3megRa |
fagers /3T | 3. AL | 2. WIFA fACUH
giRd 98 3 & | gEfET Hq F & H
Tl # 9000 T | wgeAdH 10 | geEafaa  3mardy
adel IERT H W} | THIRAT e ar | 386 &I &
gl R & | ddeTAT A add
g Seiel| | 3MER |
4fafFTaEr & | 3urEr/EgEd
gRfrss- 1, e &1 T
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HROA-2 F
AN AdH
110 3reqEeme
R

g. g9

1. HgTlacTer™
9= 5 ay¥ fir
FIemay & fovw
gt fan
SR S,
CIGR LI
AR TS,
faeafaegarey
AT forgaa
T FAfa
EanT, F
R &
TR IR, 3797l
5 gy & 3rafer
& foT serl
ST Fhalt|

2. YR, ATy
F ® H 39T
Hararer T
AT F
9T, 3Tl FHel
Hao H, 3R
UeaATH & & H
IR 3 Hr
I A G Ug
FEOT |

T 5 &
sfcaf@a ugh #
o g afafa &
aread @ A
SR

100

%

g 3

g T,
FAT-TAT W
gar  gAafea
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DEPARTMENT OF PERSONNEL

A Group-II
NOTIFICATION
Jaipur, September 29, 2022

G.S.R.82 .-In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following rules regulating
recruitment to posts in, and the conditions of service of persons appointed to the Rajasthan
Sanskrit Education (Collegiate Branch) Service, namely:-

Part-1
General
1. Short title and commencement.— (1) These rules may be called the Rajasthan
Sanskrit Education (Collegiate Branch) Service Rules, 2022.
(2) They shall come into force from the date of their publication in Official Gazette.
2. Definitions.— In these rules unless the context otherwise requires,-

(@) “Appointing Authority” means the Government or any other officer to whom
powers in this behalf may be delegated by the Government;

(b) “College” means Shastri or Acharya Colleges;

(c) “Commission” means the Rajasthan Public Service Commission;

(d) "Committee” means a Committee constituted under rule 29 and 30, as the case may
be;

(e) "Director" means the Director of Sanskrit Education, Rajasthan;

(f) "Direct Recruitment™ means recruitment made in accordance with the procedure
prescribed in Part-1V of these rules;

(9) “Government" means the Government of Rajasthan;

(h) "Member of the Service" means a person appointed to a post in the service on the
basis of regular selection under the provisions of these rules or rules or orders
repealed by these rules;

(i) “Regulations” means the University Grants Commission (Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges
and other Measures for the Maintenance of Standards in Higher Education)
Regulations, 2018, as amended from time to time and as adopted by the State
Government.

() “Schedule” means the Schedules appended to these rules;

(k) "Service" means the Rajasthan Sanskrit Education (Collegiate Branch) Service;

() "Substantive Appointment” means an appointment made under the provisions of
these rules to a substantive vacancy after due selection by any of the methods of
recruitment prescribed under these rules and includes an appointment on probation
or as a probationer followed by confirmation on the completion of the probation
period.

Note: Due selection by any methods of recruitment prescribed under these rules
will include recruitment either on initial constitution of Service or in
accordance with the provisions of any rules promulgated under proviso to
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Article 309 of the Constitution of India, except urgent temporary
appointment ; and
(m) “Service” or “Experience” wherever prescribed in these rules as a condition for
promotion from one service to another or within the service from one category to
another or to senior posts in the case of persons holding a lower post eligible for
promotion to a higher post shall include the period for which the person has
continuously worked on such lower post(s) after regular selection in accordance
with the provisions of the rules promulgated under the proviso to Article 309 of the

Constitution of India ;

Note: Absence during service e.g. training, leave and deputation etc., which are
treated as “duty” under the Rajasthan Service Rules, 1951 shall also be
counted as service for computing experience or service required for
promotion;

(n) "State” means the State of Rajasthan;
(o) "Year" means financial year ; and

3. Interpretation.— Unless the context otherwise requires, the Rajasthan General Clauses
Act, 1955 (Act No. VIII of 1955) shall apply for the interpretation of these rules as it applies
for the interpretation of Rajasthan Act.

Part-11
Cadre

4. Composition and strength of the service— (1) The service shall consist of
administrative and teaching posts as specified in column 2 of Schedule-1.
(2) The nature of the posts included in each category of the service shall be as specified in
column 2 of the Schedule-I.
(3) The strength of the posts in each category of the service shall be such as may be
determined by the Government, from time to time:

Provided that the Government may,-

(@) create any post(s) permanent or temporary from time to time as may be found
necessary and may abolish any such post(s) in the like manner without thereby
entitling any person to any compensation; and

(b) leave unfilled or hold in abeyance or abolish any post permanent or temporary
from time to time without thereby entitling any person to any compensation; and

5. Constitution of the service.— The service shall consist of,-
(a) all persons holding substantively posts specified in the Schedule-I on the date
of commencement of these rules;
(b) all persons recruited to post(s) included in the service before the
commencement of these rules; and
(c) all persons recruited to the service in accordance with the provisions of these
rules, except on urgent temporary appointment under rule 37.
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PART-III
Recruitment

6. Methods of Recruitment.— (1) Recruitment to posts in the Service after the
commencement of these rules shall be made by the following methods in the proportion as
indicated in column 3 of the Schedule-1, namely:-

(a) by direct recruitment in accordance with procedure laid down in Part-1V of

these rules; and

(b) by selection or promotion in accordance with the procedure laid down in Part-

V of these rules.
(2) Recruitment to the service by the aforesaid methods shall be made in such a manner that
the persons appointed to the service by each method do not at any time exceed the percentage
laid down in the rules/schedule of the total cadre strength as sanctioned for each category,
from time to time:

Provided that if the Appointing Authority in consultation with the Commission is

satisfied that suitable persons are not available for appointment by either method of
recruitment in a particular year, appointment by the other method in relaxation of the
prescribed proportion, may be made in the same manner as specified in these rules.
(3) Notwithstanding anything contained in these rules to recruitment, appointment,
promotion, seniority and confirmation etc. of a person who joins the Army/Air Force/Navy
during an Emergency shall be regulated by such orders and instructions as may be issued by
the Government, from time to time, provided that these are regulated mutatis mutandis
according to the instructions issued on the subject by the Government of India.

7. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.— (1)
Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in
accordance with the provision of law in force at the time of recruitment i.e. by direct
recruitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by seniority-cum-merit and
merit.

(3) In filling the vacancies so reserved the eligible candidates who are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the order
in which their names appear in the list prepared for direct recruitment by the Commission,
and, in the case of promotees, by the Departmental Promotion Committee, irrespective of
their relative rank as compared with other candidates.
(4) Appointment shall be made strictly in accordance with the rosters prescribed separately
for direct recruitment and promotion.
(5) In the event of non-availability of the eligible and suitable candidates amongst the
Scheduled Castes and the Scheduled Tribes, as the case may be, for direct recruitment in a
particular year, the vacancies so reserved for them shall be carried forward to the subsequent
three recruitment years. After the expiry of three recruitment years, such carried forward
vacancies shall be filled in accordance with the normal procedure:

Provided that,-
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(i) if recruitment is not held in any recruitment year, such recruitment year shall not be
counted for the purpose of this sub-rule.

(i) filling up of the vacancies in accordance with the normal procedure under this sub-
rule shall not affect the reservation of posts as per the post based roster and vacancies
on the reserved posts available in the roster may be filled in from amongst the
persons belonging to the Scheduled Castes or Scheduled Tribes, as the case may be,
for which such vacancy is available in subsequent years.

(6) In the event of non availability of the eligible and suitable candidates for promotion
amongst the Scheduled Castes and the Scheduled Tribes, as the case may be, in a particular
year, the vacancies so reserved for them shall be carried forwarded until the suitable
Scheduled Castes and the Scheduled Tribes candidate(s), as the case may be, are available. In
any circumstances no vacancy reserved for Scheduled Castes and Scheduled Tribes
candidates shall be filled by promotion from General Category candidates. In exceptional
cases where in the public interest the Appointing Authority feels that it is necessary to fill up
the vacant reserved post(s) by promotion from the General category candidates on urgent
temporary basis, the Appointing Authority may make a reference to the Department of
Personnel and after obtaining prior approval of the Department of Personnel, they may fill up
such post(s) by promoting the General category candidate(s) on urgent temporary basis
clearly stating in the promotion order that the General Category candidate(s) who are being
promoted on urgent temporary basis against the vacant post reserved for Scheduled Castes or
Scheduled Tribes candidates, as the case may be, shall have to vacate the post as and when
the candidate(s) of that category become(s) available:

Provided that there shall be no carry forward of the wvacancies in posts or
class/category/group of posts in any cadre of Service to which promotions are made on the
basis of merit alone under these rules.

8. Reservation of vacancies for Backward Classes and More Backward Classes.—
Reservation of vacancies for Backward Classes and More Backward Classes shall be in
accordance with the provisions of law in force at the time of direct recruitment. In the event
of non-availability of eligible and suitable candidate amongst Backward Classes and More
Backward Classes in a particular year, the vacancies so reserved for them shall be filled in
accordance with the normal procedure.

9. Reservation of vacancies for Economically Weaker Sections.- Reservation of
vacancies for Economically Weaker Sections shall be 10% in direct recruitment in addition to
the existing reservation. In the event of non-availability of eligible and suitable candidate
amongst Economically Weaker Sections in a particular year, the vacancies so reserved for
them shall be filled in accordance with the normal procedure.

Explanation: For the purpose of this rule *"Economically Weaker Sections® shall be the
persons who are bonafide resident of Rajasthan and not covered under the
existing scheme of reservations for the Scheduled Castes, the Scheduled
Tribes, the Backward Classes, the More Backward Classes and whose family
has gross annual income below rupees 8.00 lakh. Family for this purpose will
include the person who seeks benefit of reservation, his/her parents and
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siblings below the age of 18 years as also his/her spouse and children below
the age of 18 years. The income shall include income from all sources i.e.
salary, agriculture, business, profession etc. and it will be income for the
financial year prior to the year of application.

10. Reservation of vacancies for women.— Reservation of vacancies for women
candidates shall be 30% category-wise in the direct recruitment, out of which one third shall
be for widows and divorced women candidates in the ratio of 80:20. In the event of non-
availability of eligible and suitable candidates, either in widow or in divorcee, in a particular
year, the vacancies may first be filled by interchange, i.e. vacancies reserved for widows to
the divorcees or vice versa. In the event of non-availability of sufficient widow and divorcee
candidates, the unfilled vacancies, shall be filled by other women of the same category and in
the event of non-availability of eligible and suitable women candidates, the vacancies so
reserved for them shall be filled by male candidates of the category for which vacancy is
reserved. The vacancy so reserved for women candidates shall not be carried forward to the
subsequent year. The reservation for women including widows and divorcee women shall be
treated as horizontal reservation, within the category, i.e. even the women selected in general
merit of the category shall first be adjusted against the women quota.

Explanation: In the case of widow, she will have to furnish a certificate of death of her
husband from the Competent Authority and in case of divorcee she will have
to furnish the proof of divorce.

11. Nationality.— A candidate for appointment to the service must be,-

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1 January, 1962 with
the intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri-Lanka
and East African Countries of Kenya, Uganda and the United Republic of
Tanzania (formerly Tanganyika and Zanzibar) Zambia, Malavi, Zaire and
Ethiopia with the intention permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e)
shall be a person in whose favour a certificate of eligibility has been issued by
the Government in the Department of Home Affairs and Justice after proper
verification.

12. Conditions of eligibility of persons migrated from other countries to India.—
Notwithstanding anything contained in these rules provisions regarding eligibility for
recruitment to the service with regard to nationality, age limit and fee or other concessions to
a person, who may migrate from other countries to India with the intention of permanently
settling in India, shall be regulated by such orders or instructions as may be issued by the
State Government, from time to time and the same shall be regulated mutatis mutandis
according to the instructions issued on the subject by the Government of India.
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13. Determination of vacancies.— (1) Subject to the provisions of these rules, the
Appointing Authority shall determine on 1st April every year, the actual number of vacancies
occurring during the financial year.

(2) Where a post is to be filled in by a single method as prescribed in the rule or Schedule, the
vacancies so determined shall be filled in by that method.

(3) Where a post is to be filled in by more than one method as prescribed in the rule or
Schedule, the apportionment of vacancies, determined under sub-rule (1) above, to each such
method shall be done maintaining the prescribed proportion for the over-all number of posts
already filled in. If any fraction of vacancies is left over after apportionment of the vacancies
in the manner prescribed above, the same shall be apportioned to the quota of various
methods prescribed in a continuous cyclic order giving precedence to the promotion quota.
(4) The Appointing Authority shall also determine the vacancies of earlier year(s), year-wise,
which were required to be filled in by promotion, if such vacancies were not determined and
filled earlier in the year in which they were required to be filled in.

14. Age.— (1) A candidate for direct recruitment to a post enumerated in the Schedule-I
must have attained the age of 21 years and must not have attained the age of 40 years on the
first day of January next following the last date fixed for receipt of applications:

Provided that,-
(i) the upper age limit mentioned above shall be relaxed by,-

(@) 5 years in the case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes and More Backward Classes and
Economically Weaker Sections;

(b) 5 years in the case of woman candidate belonging to General Category; and

(c)10 years in the case of woman candidates belonging to Scheduled Castes,
Scheduled Tribes and Backward Classes and More Backward Classes and
Economically Weaker Sections;

(if) the upper age limit mentioned above shall not apply in the case of ex-prisoner who
had served under Government on a substantive basis on any post before his conviction
and was eligible for appointment under these rules;

(iii) the upper age limit mentioned above shall be relaxed by a period equal to the term of
imprisonment served in the case of ex-prisoner who was not overage before his
conviction and was eligible for appointment under these rules;

(iv) the persons appointed temporarily to a post in the service shall be deemed to be
within the age limit, had they been within the age limit when they were initially
appointed even though they have crossed the age limit when they appear finally
before the Commission and shall be allowed upto two chances had they been eligible
as such at the time of their initial appointment;

(v) the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the National Cadet Corps in the case of Cadet instructors and if the
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resultant age does not exceed the prescribed maximum age limit by more than three
years, they shall be deemed to be within the prescribed age limit;

(vi) the Released Emergency Commissioned Officers and Short Service Commissioned
Officers after released from the Army shall be deemed to be within the age-limit
even though they have crossed the age limit when they appear before the
Commission had they been eligible as such at the time of their joining the
commission in the Army;

(vii)the upper age limit for persons serving in connection with the affairs of the State,
Panchayat Samities and Zila Parishads and in the Public Sector Undertaking
Corporation in substantive capacity shall be 40 years;

(viii)there shall be no age limit in the case of widows and divorced women;

Explanation: In case of a widow, she will have to furnish a certificate of death of
her husband from the Competent Authority and in case of a
divorcee, she will have to furnish the proof of divorce.

(ix) if a candidate would have been entitled in respect of his/her age for direct
recruitment in any year in which no such recruitment was held, he/she shall be
deemed to be eligible in the next following recruitment, if he/she is not overage by
more than 3 years.

15. Academic and Technical qualification and experience.— A candidate for direct
recruitment to the posts enumerated in the Schedule-1 shall possess,—
(i) the qualifications and experience as prescribed in column 4 of the Schedule, and
(if) working knowledge of Hindi written in Devnagri scripts and knowledge of
Rajasthani culture:

Provided that the person who has appeared or is appearing in the final year examination
of the course which is the requisite educational qualification for the post as mentioned in
these rules or Schedule for direct recruitment shall be eligible to apply for the post but he/she
shall have to submit proof of having acquired the requisite educational qualification to the
appropriate selection agency,-

(i) before appearing in the main examination, where selection is made through
two stages of written examination and interview;
(i) before appearing in interview where selection is made through written
examination and interview;
(iii) before appearing in the written examination or interview where selection is
made through only written examination or only interview, as the case may be.
16. Character.— The character of a candidate for direct recruitment to the service must be
such as to qualify him for employment in the service. He must produce a certificate of good
character from the Principal/Academic Officer of the University or College or School in
which he was last educated and two such certificates written not more than six months prior
to the date of application from two responsible persons not connected with his School or
College or University and not related to him.
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Note: (1) A conviction by a Court of Law need not itself involve the refusal of a certificate
of good character. The circumstances of the conviction should be taken into
account and if they involve no moral turpitude or association with crimes or
violence or with a movement which has as its object to overthrow by violent
means of the Government as by law established, the mere conviction need not be
regarded as a disqualification.

(2) Ex-Prisoners, who by their disciplined life while in prison and by their subsequent
good conduct have proved to be completely reformed, should not be discriminated
against on grounds of their previous conviction for the purpose of employment in
the Service. Those, who are convicted of offence not involving moral turpitude or
violence shall be deemed to have been completely reformed on the production of a
report to that effect from the Superintendent, After Care Home or if there are no
such Homes in a particular district, from the Superintendent of Police of that
district.

(3) Those convicted of offences involving moral turpitude or violence shall be required
to produce a certificate from the Superintendent, After Care Home, or if there is
no such home in a particular district, from the Superintendent of Police of that
district, endorsed by the Inspector General of Prisons, to the effect that they are
suitable for employment as they have proved to be completely reformed by their
disciplined life while in prison and by their subsequent good conduct in an After
Care Home.

17. Physical Fitness.— A candidate for direct recruitment to the service, must be in good
mental or bodily health and free from any mental or physical defect likely to interfere with
the efficient performance of his duties as a member of service and if selected must produce a
certificate to that effect from a Medical Authority notified by the Government for the
purpose. The Appointing Authority may dispense with production of such certificate in the
case of candidate who is already serving in connection with the affairs of the State if he has
already been medically examined for the previous appointment and the essential standard of
Medical Examination of the two posts held by him are to be comparable for efficient
performance of duties of the new post and his age has not reduced his efficiency for the
purpose.

18. Employment of irregular or improper means.— A candidate, who is or has been
declared by the Commission guilty of impersonation or of submitting fabricated documents
which have been tampered with or of making statements which are incorrect or false, or of
suppressing material information, or of using or attempting to use unfair means in the
examination or interview or otherwise resorting to any other irregular or improper means for
obtaining admission to the examination or appearance at any interview, shall, in addition to
rendering himself liable to criminal prosecution, be debarred either permanently or for a
specified period,-

(@ by the Commission from admission to any examination or appearance at any
interview held by the Commission for selection of candidates, and

(b) by the Government from employment under the Government.
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19. Canvassing.— No recommendation for direct recruitment either written or oral,
other than that required under these rules, shall be taken into consideration. Any attempt on
the part of a candidate to enlist support directly or indirectly for his candidature by any
means, may disqualify him for recruitment.

PART-IV
Procedure for direct recruitment
20. Frequency of direct recruitment.— Direct recruitment to the posts specified in the
Schedule-1 shall be held at least once a year unless the Government decides direct recruitment
for any of these posts shall not be held in any particular year.

21. Inviting of applications.— Applications for direct recruitment to posts in the service
shall be invited by the Commission, by advertising the vacancies to be filled, in the Official
Gazette or in such manner, as may be deemed fit by them. The advertisement shall contain a
clause that a candidate who accepts the assignment of the post being offered to him/her shall
be paid monthly fixed remuneration at the rate fixed by the Government, from time to time,
during the period of probation and the Pay in the level of Pay Matrix of the post as shown
else-where in the advertisement shall be allowed only from the date of successful completion
of the period of probation mentioned in these rules:

Provided that while selecting candidates for the vacancies so advertised, the Commission
may, if intimation of additional requirement not exceeding 50% of the advertised vacancies,
is received by them before selection, also select suitable persons to meet such additional
requirement.

22. Form of Application.— The application shall be made in the form approved by the
Commission and obtainable from the office of the Commission on payment of such fee as
may be fixed by the Commission, from time to time.

23. Application fee.— A candidate for direct recruitment to a post in the service shall
pay to the Commission such fees as are fixed by them, from time to time, in such manner as
may be indicated by them.

24. Scrutiny of applications.— The Commission shall scrutinize the applications
received by them. The applications which are found to be incomplete and have not been filled
up in accordance with the instructions issued by the Commission shall be rejected at initial
stage. The Commission shall permit provisionally the rest of candidates to appear in the
examination. No candidate shall be admitted to the examination unless he/she holds a
certificate of permission to the examination granted by the Commission. Before appearing in
the examination, the candidate should ensure his/her eligibility in respect of age and
educational qualifications and experience etc. as provided in these rules. Being allowed to
take examination shall not entitle the candidate to presumption of eligibility. The
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Commission shall scrutinize later on the applications of such candidates only as they found
suitable for appointment before preparing the list under rule 26:

Provided that the decision of the Commission regarding eligibility or otherwise of a
candidate shall be final.

25. Scheme and Syllabus of Examination.- (1) The written examination and interview
for direct recruitment to the post in the service shall be conducted by the Commission as per
the Scheme specified in Schedule-II.

(2) The Commission shall not recommend any candidate who has failed to obtain a minimum
of 40% marks in each paper and 36% marks in aggregate of written examination .

26. Recommendations of the Commission.— The Commission shall prepare a list of
candidates whom they consider suitable for appointment to the post concerned, arranged in
the order of merit on the basis of aggregate marks obtained in the examination and interview
and forward the same to the Appointing Authority:

Provided that the Commission may, to the extent of 50% of the advertised vacancies,
keep names of suitable candidates on the reserve list and the names of such candidates may,
on the requisition, be recommended in the order of merit, to the Government within six
months from the date on which the original list is forwarded by the Commission to the
Government.

27. Disqualification for appointment.— (1) No male candidate, who has more than one

wife living, shall be eligible for appointment to the service unless Government after being
satisfied that there are special grounds for doing so, exempt any candidate from the operation
of this rule.
(2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment to the service unless the Government after being satisfied that there
are special grounds for doing so, exempt any female candidate from the operation of this rule.
(3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/her marriage accepted any dowry.

Explanation: For the purpose of this rule, "Dowry" has the same meaning as in the Dowry
Prohibition Act, 1961 (Central Act No. 28 of 1961).

(4) No candidate shall be eligible for appointment to the service who has more than two
children on or after 1-6-2002:

Provided that,-

(i) the candidate having more than two children shall not be deemed to be disqualified for
appointment so long as the number of children he/she has on 1st June, 2002, does not
increase.

(i1) where a candidate has only one child from earlier delivery but more than one child are
born out of a single subsequent delivery, the children so born shall be deemed to be
one entity while counting the total number of children.

(iii) while counting the total number of children of a candidate, the child born from earlier
delivery and having disability shall not be counted.
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(iv) any candidate who performed remarriage which is not against any law and before
such remarriage he is not disqualified for appointment under this sub-rule, he shall not
be disqualified if any child is born out of single delivery from such remarriage.

28. Selection by the Appointing Authority.— Subject to the provisions of rule 7, 8, 9
and 10 the Appointing Authority shall select candidates in the order of merit in the list
prepared under rule 26:

Provided that the inclusion of a candidate's name in the list confers no right to
appointment unless the Appointing Authority is satisfied after such enquiry as may be
considered necessary, that such candidate is suitable in all other respects for appointment to
the post concerned.

29. Screening-cum-Evaluation Committee.- (1) For CAS promotion of Assistant
Professor/equivalent cadres in Librarians/ Physical Training Instructors from one level to the
other higher level shall consist of,-

1. Chairman of the Commission or a member there of Chairman
nominated by him

2. Additional Chief Secretary /Principal Secretary /Secretary Member
to the Government in the Department of Sanskrit
Education

3. Principal Secretary/Secretary to the Government in the Member

Department of Personnel or his nominee not below the
rank of Deputy Secretary to the Government

4.  Two subject experts (to be nominated by Sanskrit Member
Education Department)
5. Anacademician belonging to the SC/ST/BC/MBC Member

Minority/Women/Differently-abled categories (to be
nominated by the State Government in Sanskrit Education
Department)
6. Commissioner/Director of Sanskrit Education, Rajasthan Member Secretary

(2) The Chairman or the member of the Commission shall preside over the meeting of the
Committee:

Provided that in case any Member or Member Secretary, as the case may be, constituting
the Committee has not been appointed to the post concerned, the officer holding charge of the
post for the time being shall be the Member or Member Secretary, as the case may be, of the
Committee.

(3) The Screening-cum- Evaluation Committee on verification/evaluation of grades secured
by the candidate through the Assessment Criteria and Methodology Proforma based on these
regulations and as per the minimum requirement specified :

(@) In Appendix-I1, Table 1 for each of the cadre of Assistant Professor;

(b) In Appendix-I11, Table 4 for each of the cadre of Librarian; and
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(c) In Appendix-I1, Table 5 for each of the cadre of Physical Training Instructor

shall recommend to the Government about the suitability for the promotion of the
candidate(s) under CAS for implementation.

(4) The selection process shall be completed on the day/last day of the selection committee
meeting, wherein the minutes are recorded and recommendation made on the basis of the
performance of the interview are duly signed by all members of the selection committee.

(5) The annual self-appraisal report in the prescribed format based on Appendix-Il as
specified in the Regulations, as amended from time to time, shall be required for the
assessment process.

(6) The Annual Performance Appraisal Report and norms as prescribed by the Department of
Personnel regarding promotions, as amended from time to time, shall also be applicable for
assessment by the Committee.

PART-V
Eligibility and procedure for selection and Promotion

30. (1) Eligibility.- (i) The post of Director / Principal of Colleges/Joint Director shall
be filled in by selection as prescribed in Schedule-I subject to their possessing minimum
qualifications and experience as mentioned in column 6.

(i) The Academic Performance Indicator (API) based on Performance Based Appraisal
System (PBAS) and Assessment Criteria and Methodology as indicated in Appendix-Il as
specified in the Regulations, as amended from time to time, shall apply.

(iii) The annual self-appraisal report in the prescribed format based on Appendix-Il as
specified in the Regulations, as amended from time to time shall be required for the
assessment process.

(iv) The Annual Performance Appraisal Reports shall also be applicable for assessment.

(v) No person shall be considered for Selection/Promotion unless he/she is regularly selected
under these rules.

(2) Procedure for Selection.- Subject to the provisions of these rules, the Appointing
Authority shall determine the actual number of vacancies as on 1st April every year of
Director / Principal of Colleges / Joint Director occurring during the year to fill the same by
eligible candidates. Guidelines for selection procedure shall be issued subsequently by the
Government with concurrence of Commission.

(3) Selection/Promotion.- (i) Constitution of committee:-

1. Chairman of the Commission or a member thereof Chairman
nominated by him

2. Additional Chief Secretary / Principal Secretary / Secretary Member
to the Government in the Department of Sanskrit Education

3. Principal Secretary / Secretary to the Government in the Member
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Department of Personnel or his nominee not below the rank
of Deputy Secretary to the Government.

4. Two subject experts (to be nominated by Sanskrit Education Member
Department)
5. Anacademician belonging to the Member

SC/ST/BC/MBC/Minority/Women/Differently-abled
categories (to be nominated by the State Government in
Sanskrit Education Department), if required as per the
provisions of clause (iii)
6. Commissioner/Director of Sanskrit Education, Rajasthan Member Secretary

(i1)The Chairman or the Member of the Commission shall preside over the meeting of the
Committee:

Provided that in case any Member or Member Secretary, as the case may be, constituting
the Committee has not been appointed to the post concerned, the officer holding charge of the
post for the time being shall be the Member or Member Secretary, as the case may be, of the
Committee.

(i)  An academician representing SC/ST/OBC/Minority/Woman/Differently-abled
categories, if any of candidate belonging any of these categories is the applicant, to be
nominated by the Government, if any of the above members of the selection committee does
not belong to that category.

(iv) The names of candidate selected on the basis of merit by the Committee shall be arranged
in order of seniority and shall be forwarded to the Government for their selection to the Post
of Director, Principal of College/ Joint Director.

31. Eligibility and Procedure for Promotion to the Post of Professor.- (1) Eligibility

and Procedure.-

(i) Post of Professor shall be filled by promotion as prescribed in Schedule-I subject to
their possessing minimum qualification and experience as per Regulations, as
mentioned in column 6 on the 1st April of the year of selection.

(i) The Academic Performance Indicator (API) based on Performance Based
Appraisal System (PBAS) and Assessment Criteria and Methodology as indicated
in Appendix-Il as specified in the Regulations, as amended from time to time,
shall apply.

(ili) The annual self-appraisal report in the prescribed format based on Appendix-II as
specified in the Regulations, as amended from time to time, shall be required for
the assessment process.

(iv) The Annual Performance Appraisal Report and norms as prescribed by the
Department of Personnel regarding promotions, as amended from time to time,
shall also be applicable for assessment by the Committee.

(v) The post of Professor shall be filled 100% by promotion from the post of
Associate Professor.
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(vi) Promotion to the post of Professor shall strictly be made on the condition of
subject-wise availability of post.

(2) Except as otherwise expressly provided in this rule, the promotion to the post of Professor
shall be made by the Committee specified in clause (i) sub-rule (3) of rule 30.

32. Procedure for promotion to the post of Associate Professor, Assistant Professor
/Librarian / PTI (Senior Scale) and Assistant Professor / Librarian / PTI (Selection
Scale).- (1) Eligibility and Procedure for Promotion.-

(i) For every year, a list for assessment of eligible candidates who fulfill the
promotion criteria as laid down in the Regulations, as amended from time to time,
is prepared by the Director of Sanskrit Education. The assessment shall be made by
the committee constituted under rule 29 and promotion to be made by the
Committee specified in clause (i) sub-rule (3) of rule 30.

(i) The Academic Performance Indicator (API) based on Performance Based
Appraisal System (PBAS) and Assessment Criteria and Methodology as indicated
in Appendix-1I as specified in the Regulations, as amended from time to time, shall
apply.

(iif) The annual self-appraisal report in the prescribed format based on Appendix-Il as
specified in the Regulations, as amended from time to time, shall be required for
the assessment process.

(iv) The Annual Performance Appraisal Report and norms as prescribed by the
Department of Personnel regarding promotions, as amended from time to time,
shall also be applicable for assessment by the Committee.

(2) The list prepared under sub-rule (1) above by the Committee shall be sent to the
appointing authority together with details of all the candidates included in the list as also of
those not selected, if any.

33. Criteria, Eligibility and Procedure for Promotion.— (1) As soon as the
Appointing Authority determines the number of vacancies under rule regarding determination
of vacancies of these rules and decides that a certain number of posts are required to be filled
in by promotion, it shall subject to the provisions of sub-rule (6), prepare a correct and
complete list of the senior most persons who are eligible and qualified under these rules for
promotion on the basis of seniority-cum-merit or on the basis of merit, as the case may be, to
the class of post concerned.

(2) The persons enumerated in the relevant column regarding post from which promotion is
to be made, of the relevant Schedule shall be eligible for promotion to posts specified against
them in column 2 thereof to the extent indicated in column 3 subject to their possessing
minimum qualifications and experience as specified in the relevant column regarding
minimum qualification and experience for promotion.
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(3) No person shall be considered for first promotion in the service unless he is regularly
selected on the post from which promotion is to be made in accordance with one of the
methods of recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to a post has been made earlier than regular
selection by promotion in a particular year such of the persons who are or
were eligible for appointment to that post by both the methods of recruitment
and have been appointed by direct recruitment first, shall also be considered
for promotion.

(4) No person shall be considered for promotion for three recruitment years from the date on

which his promotion becomes due, if he/she has more than two children on or after 1St June,
2002:

Provided that, -

(i) the persons having more than two children shall not be deemed to be disqualified

for promotion so long as the number of children he/she has on 1St June, 2002 does
not increase.

(i) where a government servant has only one child from the earlier delivery but more
than one child are born out of a single subsequent delivery, the children so born
shall be deemed to be one entity while counting the total number of children.

(iii) while counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv) any person who performed remarriage which is not against any law and before such
remarriage he is not disqualified for promotion under this sub-rule, he shall not be
disqualified if any child is born out of single delivery from such remarriage.

(5) Selection for promotion on the post included in the service shall be made on the basis of
seniority-cum-merit:

Provided that promotion on the highest post in the state service if it is at least third
promotion shall be made on the basis of merit alone.

Provided further that if the Committee is satisfied that suitable persons are not available
for selection by promotion to the highest post(s) strictly on the basis of merit in a particular
year, selection by promotion to the highest post(s) on the basis of seniority-cum-merit may be
made in the same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as under:-

(i)

Number of vacancies Number of eligible persons to be
considered

(a) for one vacancy five eligible persons

(b) for two vacancy eight eligible persons

(c) for three vacancy ten eligible persons

(d) for four or more vacancies three times the number of vacancies.
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(ii) where, the number of eligible persons for promotion to higher post is less than the
number specified above, all the persons so eligible shall be considered.

(iii)where, adequate number of the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be, are not available within the zone of
consideration specified above, the zone of consideration may be extended upto seven
times the number of vacancies and the candidates belonging to the Scheduled Castes
or the Scheduled Tribes, as the case may be (and not any other), coming within the
extended zone of consideration shall also be considered against the vacancies reserved
for them.

(iv) For any post in the Service,-

(a) if promotion is from more than one categories of posts in the same pay scale,
eligible persons upto two in number from each category of posts in the same pay
scale shall be considered for promotion;

(b) if promotion is from more than one categories of posts carrying different pay
scales, eligible persons in the higher pay scale shall be considered for promotion
first and if no suitable person is available for promotion on the basis of merit or
seniority cum merit, as the case may be, in the higher pay scale than only the
eligible persons of other categories of posts in lower pay scales shall be
considered for promotion and so on and so forth. The zone of consideration for
eligibility in this case shall be limited to five senior most eligible persons in all.

(7) Except as otherwise expressly provided in this rule, the conditions of eligibility for
promotion, constitution of the Committee and procedure for selection shall be the same as
prescribed elsewhere in these rules.

(8) The Committee shall consider the cases of all the senior most persons who are eligible
and qualified for promotion to the class of post(s) concerned under these rules and shall
prepare a list containing names of the persons found suitable on the basis of seniority-cum-
merit or on the basis of merit, as the case may be, as per the criteria for promotion laid down
in these rules equal to the number of vacancies determined under these rules. The list so
prepared on the basis of seniority-cum-merit and/or on the basis of merit, as the case may be,
shall be arranged in the order of seniority of the category of post(s) from which selection is
made.

(9) The Committee may also prepare a list on the basis of seniority-cum-merit or on the basis
of merit, as the case may be, as per the criteria for promotion laid down in these rules,
containing names of persons not exceeding the number of persons selected in the list prepared
under sub-rule (8) above to fill temporary or permanent vacancies, which may occur
subsequently. The list so prepared on the basis of seniority-cum-merit or on the basis of merit
shall be arranged in the order of seniority in the category of posts from which selection is
made. Such a list shall be reviewed and revised by the Committee that meets in the
subsequent year and that such list shall remain in force till the end of the last day of the year
for which the meeting of the Committee is held.
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(10) Lists prepared under sub-rule (8) and (9) shall be sent to the Appointing Authority
together with Annual Confidential Reports/Annual Performance Appraisal Reports and other
Service Records of all the candidates included in the lists as also of those not selected, if any.

Explanation: For the purpose of selection for promotion on the basis of merit, no person
shall be selected if he does not have ‘Outstanding’ or ‘Very Good’ record
of at least four out of seven years preceding the year for which the meeting
of the Committee is held.

(11) If in any subsequent year, after promulgation of these rules vacancies relating to any
earlier year are determined under these rules which were required to be filled in by
promotion, the Committee shall consider the cases of all such persons who would have been
eligible in the year to which the vacancies relate irrespective of the year in which meeting of
the Committee is held and such promotion shall be governed by the criteria and procedure for
promotion as was applicable in the particular year to which the vacancies relate and the
Service/ Experience of an incumbent who has been so promoted, for promotion to higher post
for any period during which he has not actually performed the duties of the post to which he
would have been promoted, shall be counted. The pay of a person who has been so promoted
shall be re-fixed at the pay which he would have derived at the time of his promotion, but no
arrears of pay shall be allowed to him.

(12) The Government or the Appointing Authority may order for the review of the
proceedings of the Committee held earlier on account of some mistake or error apparent on
the face of record, or on account of a factual error substantially affecting the decision of the
Committee or for any other sufficient reasons e.g. change in seniority, wrong determination
of vacancies, judgment / direction of any Court or Tribunal, or where adverse entries in the
Confidential Reports of an individual are expunged or toned down or a punishment inflicted
on him is set aside or reduced. The concurrence of the Department of Personnel and the
Commission (where Commission is associated) shall always be obtained before holding the
meeting of the review committee.

(13) Where consultation with the Commission is necessary, the lists prepared by the
Committee shall be forwarded to the Commission by the Appointing Authority along-with
the Personal Files and Annual Confidential Rolls/Annual Performance Appraisal Reports of
all the persons whose names have been considered by the Committee.

(14) The Commission shall consider the lists prepared by the Committee along-with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary, shall approve the lists. In case the Commission considers it necessary
to make any change in the lists received from the Appointing Authority, it shall inform the
Appointing Authority of the changes proposed by it. After taking into account the comments
of the Commission, if any, the Appointing Authority may approve the lists finally with such
modifications, as may in its opinion, be just and proper and when the Appointing Authority is
an authority subordinate to the Government, the lists approved by the Commission shall be
disturbed only with the approval of the Government.
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(15) Appointments shall be made by the Appointing Authority taking persons out of the lists
finally approved under the preceding sub-rule (14) in the order in which they have been
placed in the lists, till such lists are exhausted or reviewed and revised or remained in force,
as the case may be.

(16) The Government may issue instructions for provisionally dealing with the promotions,
appointments or other ancillary matters in an equitable and fair manner of persons who may
be under suspension, or against whom departmental proceedings is under progress, at the
time promotions are considered to a post to which they are eligible or would have been
eligible but for such suspension or pendency of such enquiry or proceedings.

(17) The provisions of this rule shall have effect notwithstanding anything to the contrary
contained in any provision of these rules.

34. Restriction of promotion of persons foregoing promotions.— In case a person
on his appointment by promotion to the next higher post either on the basis of urgent
temporary appointment or on regular basis on the recommendations of the Departmental
Promotion Committee, forgoes such an appointment through his written request, and if the
concerned Appointing Authority accepts his/her request, the person concerned shall be
debarred from consideration for promotion (both on the basis of urgent temporary
appointment or on regular basis) for subsequent two recruitment years for which the
Departmental Promotion Committee is held and the name of such persons who foregoes
promotion shall not be included in the seniority-cum-eligibility list to be placed before the
Departmental Promotion Committee for subsequent two recruitment years.

PART-VI
Appointment, Probation and Confirmation
35. Appointment to the service.— Appointment to the post(s) in the service by direct
recruitment or by promotion, as the case may be, shall be made by the Appointing Authority
on occurrence of substantive vacancies from the candidates selected under rule 26 in order of
merit and by promotion from persons selected under rule 33 of these rules.

36. Appointment to senior post.— Appointment to the senior post(s) shall be made by
the Appointing Authority by direct recruitment/or by promotion/or by selection, as indicated
in column 3 and 5 of the Schedule-l. The promotions shall be made from amongst the
members of the service in accordance with the provisions contained in Part-V of these rules.

37. Urgent temporary appointment.— (1) A vacancy in the service which cannot be
filled in immediately either by direct recruitment or by promotion under these rules may be
filled in by the Government or by the Authority competent to make appointments, as the case
may be, by appointing in an officiating capacity thereto an officer eligible for appointment to
the post by promotion or by appointing temporarily thereto a person eligible for direct
recruitment to the service, where such direct recruitment has been provided under the
provisions of these rules:
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Provided that such an appointment shall not be continued beyond a period of one year
without referring the case to the Commission for concurrence, where such concurrence is
necessary, and shall be terminated immediately on its refusal to concur.

Provided further that in respect of the service or a post in the service for which both the
methods of recruitment have been prescribed, the Government or the Appointing Authority,
as the case may be, competent to make appointment, shall not, save with the specific
permission of the Government in the Department of Personnel in the case of State Services
and Government in the Administrative Department concerned in respect of other services, fill
the temporary vacancy against the direct recruitment quota by a whole-time appointment for
a period not exceeding three months, other-wise than out of person eligible for direct
recruitment and after a short-term advertisement.

(2) In the event of non-availability of suitable persons fulfilling the requirements of eligibility
for promotion, Government may, notwithstanding the condition of eligibility for promotion
required under sub-rule (1) above, lay down general instructions for grant of permission to
fill the vacancies on urgent temporary basis subject to such conditions and restrictions
regarding pay and other allowances as it may direct. Such appointments shall however be
subject to concurrence of the Commission as required under the said sub-rule.

38. Seniority.— Seniority of persons appointed to the post encadred in the service shall
be determined from the date of appointment on the post after regular selection in accordance
with the provisions of these rules. Appointment on ad-hoc or urgent temporary basis shall not
be deemed to be appointment after regular selection:

Provided that,-

(i) the seniority inter-se of persons appointed to posts in a particular group by direct
recruitment on the basis of one and the same selection, except those who do not join
service when a post is offered to them, shall follow the order in which their names
have been placed in the list prepared under rule 26.

(ii) the seniority inter-se of persons appointed to posts in a particular group by promotion
shall follow the order in which their name have been placed in the lists prepared under
sub-rule (8) of rule 33.

(iii) the seniority inter-se of persons appointed by promotion to posts in the same group
from different posts in the same year, shall be determined from the date of their
substantive appointment on the post from which promotion was made.

(iv) if two or more persons are eligible for promotion, the seniority list of eligible
candidates shall be prepared on the basis of date of regular appointment on the post
from which promotion is to be made.

(v) the persons selected and appointed as a result of a selection, which is not subject to
review and revision, shall rank senior to the persons who are selected and appointed
as a result of subsequent selection.
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(vi) the seniority inter-se of persons selected on the basis of seniority-cum-merit and on
the basis of merit in the same selection shall be the same as in the next below grade.

(vii) the reservation for Scheduled Castes and Scheduled Tribes employees, with
consequential seniority, shall continue till the roster points are exhausted and
adequacy of promotion is achieved. Once the roster points are complete the theory
of replacement shall thereafter be exercised in promotion whenever vacancies
earmarked for Scheduled Castes / Scheduled Tribes employees occur.

Explanation: Adequate representation means 16% representation of the Scheduled
Castes and 12% representation of the Scheduled Tribes in accordance
with the roster point.

39. Period of probation.— (1) A person entering the service by direct recruitment against
a clear vacancy shall be placed as probationer-trainee for a period of two years:

Provided that any period after such appointment during which a person has been on
deputation on a corresponding or higher post shall count towards the period of probation.

(2) During the period of probation specified in sub-rule (1), each such probationer-trainee
may be required to pass such Departmental Examination and to undergo such training as the
Government may, from time to time, specify.

40. Confirmation in certain cases.— (1) Notwithstanding anything to the contrary
contained in the preceding rule, a person appointed to a post in the Service temporarily or on
officiating basis who, after regular recruitment by any one of the methods of recruitment
prescribed under these rules, has not been confirmed, within a period of six months after
satisfactory completion of the period of probation of two years service in case he is appointed
by direct recruitment as a probationer-trainee or within a period of one year's service in case
he is appointed by promotion, shall be entitled to be treated as confirmed in accordance with
his seniority if,-

(i) he has worked on the post or higher post under the same Appointing Authority or
would have so worked but for his deputation or training;

(it) he fulfills conditions as are prescribed under rule relating to confirmation subject to
the quota prescribed under these rules; and

(iii) permanent vacancy is available in the department.

(2) If an employee referred to in sub-rule (1) above fails to fulfil the conditions mentioned in
the said sub-rule the period mentioned in sub-rule (1) above, may be extended as prescribed
for a probationer-trainee under the Rajasthan Civil Services (Departmental Examinations)
Rules, 1959 and any other rules or by one year whichever is longer. If the employee still fails
to fulfill the conditions mentioned in sub-rule (1) above, he will be liable to be discharged or
terminated from such post in the same manner as a probationer-trainee or reverted to his
substantive or lower post, if any, to which he may be entitled.
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(3) The employee referred to in sub-rule (1) above, shall not be debarred from confirmation
after the said period of service if no reasons to the contrary about the satisfactory
performance of his/her work are communicated to him within the said period of service.

(4) The reasons for not confirming of any employee referred to in sub- rule (1) above shall be
recorded by the Appointing Authority in his Service Book and Annual Performance
Appraisal Report.

Explanation: (i) Regular recruitment for the purpose of this rule shall mean,-

(@) Appointment by either method of recruitment or on initial constitution of
service in accordance with the rules made under the proviso to Article
309 of the Constitution of India;

(b) Appointment to the post for which no Service Rules exist if the post is
within the purview of the Commission, recruitment in consultation with
them;

(c) Appointment by transfer after regular recruitment where the Service
Rules specifically permit;

(d) Persons who have been made eligible for substantive appointment to a
post under these rules shall be treated as having been regularly recruited:

Provided that it shall not include urgent temporary appointment or
officiating promotion which is subject to review and revision.

(ii) Persons who hold lien on another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they
do not elect to be confirmed on the expiry of two years of their temporary
appointment under this rule. In the absence of any option to the contrary,
they shall be deemed to have exercised option in favour of confirmation
under this rule and their lien on the previous post shall cease.

41. Unsatisfactory progress during period of probation.— If it appears to the
Appointing Authority, at any time, during or at the end of the period of probation, that
services of a probationer trainee are not found to be satisfactory, the Appointing Authority
may revert him/her to the post on which he/she is regularly selected immediately preceding
his/her appointment as probationer trainee or in other cases may discharge or terminate
him/her from service. The Appointing Authority shall accord appropriate opportunity to the
probationer trainee before final orders are passed in this respect:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of
cases, extend the period of probation of any probationer trainee by a specified period not
exceeding one year.
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42 .Confirmation.— A person placed on probation under rule 39 shall be confirmed in
his/her appointment at the end of his/her period of probation, if,-

(@) he/she has passed the departmental examination and has successfully undergone
such training as Government may, from time to time, specify, if any completely;

(b) he/she has passed a departmental test of proficiency in Hindi; and

(c) the Appointing Authority is satisfied that his/her integrity is unquestionable and that
he/she is otherwise fit for confirmation

PART-VII
Pay
43. Scale of pay.— The scale of monthly pay of a person appointed to a post in the
service shall be such as may be admissible under the rules referred to in rule 45 or as may be
sanctioned by the Government, from time to time.

44. Pay during probation.— A probationer trainee appointed to the service by direct
recruitment, shall be paid monthly fixed remuneration during the period of probation at such
rates as may be fixed by the Government, from time to time:

Provided that an employee having been regularly selected as per provisions of
recruitment rules in the Government service may be allowed emoluments in his/her own Pay
in the level of Pay Matrix of the post during service as probationer trainee or fixed
remuneration of the new post whichever is advantageous to him/her, as per rule 24 of
Rajasthan Service Rule, 1951.

45. Regulation of Pay, Leave, Allowances, Pension, Contributory Pension etc..—
Except as provided in these rules, the pay, allowances, contributory pension, leave and other
conditions of service of the members of the service, shall be regulated by,-

(i)  the Rajasthan Service Rules, 1951, as amended from time to time;

(i)  the Rajasthan Civil Services (Classification, Control, and Appeal) Rules, 1958, as
amended from time to time;

(i)  the Rajasthan Traveling Allowances Rules. 1971, as amended from time to-time;

(iv)  the Rajasthan Civil Services (Conduct) Rules, 1971, as amended from time to
time;

(v)  the Rajasthan Civil Services (Pension) Rules, 1996, as amended from time to
time;

(vi)  the Rajasthan Civil Services (Revised Pay Scales) Rules, 1998, as amended from
time to time;

(vii) the Rajasthan Civil Services (Contributory Pension) Rules, 2005, as amended
from time to time;
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(viii) the Rajasthan Civil Services (Revised Pay for Government Sanskrit College
Teachers) Rules, 2012, effective from 01-01-2006, as amended from time to time.

(ix)  the Rajasthan Civil Services (Revised Pay) Rules, 2017, as amended from time to
time ;
) any other rules prescribing general conditions of service made by the appropriate

authority under the proviso to Article 309 of the Constitution of India and for the
time being in force.

46. Removal of doubt.— If any doubt arises relating to the application and scope of
these rules, it shall be referred to the Government in the Department of Personnel whose
decision thereon shall be final.

47. Repeal and Saving.— The Rajasthan Sanskrit Education Service Rules, 1977 and
orders issued in relation to the matters covered by these rules are hereby repealed:

Provided that any action taken under the rules and orders so repealed shall be deemed
to have been taken under the provisions of these rules.

48. Power to relax rules.— In exceptional cases where the Administrative Department
of the Government is satisfied that operation of the rules relating to age or regarding
requirement of experience for recruitment causes undue hardship in any particular case or
where the Government is of the opinion that it is necessary or expedient to relax any of the
provisions of these rules with respect to age or experience of any person, it may, with the
concurrence of the Department of Personnel, and in consultation with the Commission where
necessary, by order dispense with or relax the relevant provisions of these rules to such extent
and subject to such conditions as it may consider necessary for dealing with the case in a just
and equitable manner, provided that such relaxation shall not be less favourable than the
provisions already contained in these rules. Such cases of relaxation shall be referred to the
Commission by Administrative Department concerned:

Provided that relaxation in the prescribed period of service or experience under this rule
shall only be granted to the extent of 1/3 period of the service or experience prescribed for
promotion to any post before holding the meeting of the Departmental Promotion Committee.

Provided further that where the prescribed period of experience for promotion to any post
is less than 6 years, a committee headed by the Chief Secretary comprising of Principal
Secretary Finance, Principal Secretary/Secretary Department of Personnel and Principal
Secretary/Secretary of Administrative Department, may consider the cases where forty five
percent or more posts are vacant. The committee is empowered to suggest the quantum of
relaxation in experience which may be granted in such cases to address the issue of large
number of vacancies in promotional posts subject to condition that such relaxation in
experience shall not be more than two years.
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SCHEDULE-I
S.No. Name of | Method of Minimum Post(s) from Minimum Remarks
Post recruitment with | qualification and which selection/ | qualification
percentage experience for promotion is to and
direct recruitment | be made experience
for
promotion/se
lection
1 2 3 4 5 6 7
1. Director 100% by -- Principal of Three years The
Selection College / experience on Government
Joint Director the post may  appoint
mentioned in an IAS officer
column 5 or officer of
higher super-
time scale of
RAS, at any
time whenever
situation  so
warrants.
Director shall
draw pay in
his own pay
scale.
Selection  of
the  Director
shall be made
through
Selection
Committee
from the
Principal  of
Sanskrit
College
Education /
Joint Director
2. Principal | 100% by _ 1. Professor A 1. Professor
of Selection Eligibility: selected on the
College / 1. Ph.D. | post of Principal
Joint - 2. Associate | Degree shall draw pay in
Director Professor 2. Professor / | his own pay scale
including Associate plus special
Lecturers Professor /| allowance
(Selection Scale)/ | Assistant prescribed for the

Assistant Director
/ Professor
drawing pay in
AGP of 9000 re-
designated as

Associate

Professor as per
remark in column
7 against serial

number 4.

Director with
total service /
experience of
at least 15
years.

3. A
minimum  of
10  research
publications
in peer -

post of Principal.
2. Professor
posted as Joint
Director shall
draw pay in his
own pay scale.

3. Selection of the
Principal/  Joint
Director shall be
made through
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reviewed or
UGC listed
Journals.

4, A
minimum  of
110 research
score as per
Appendix -II
Table -2 of
the
Regulations.
B- Tenure:
1.A college
principal shall
be appointed
for a period of
five  years,
extendable for
another term
of five years
on the basis
of
performance
assessment by
a committee
appointed by
the university,
constituted as
per the
regulations.
2. After the
completion of
his/her  term
as principal,
the incumbent
shall join
back his/her
parent
organization
with the
designation as
professor and
in the grade
of the
Professor.

Selection
Committee from
posts mentioned
in column 5.

Professor

100% by
promotion

- Associate
Professor

Associate
Professor
shall be
eligible ~ for
promotion as
Professor
subject to
qualifying
conditions as
laid down in
the
Regulations,
as amended
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from time to

time
4. Associate | 100% by - Assistant Professor | Assistant Lecturers
Professor | promotion (Selection Scale) | Professor (Selection Scale)/
(Selection Assistant Director

Scale)shall be | / Professor
eligible  for | drawing pay in
promotion as | AGP of 9000

Associate shall  be  re-
Professor designated as
subject to | Associate
qualifying Professor.
conditions as
laid down in .
The existing post
the
Regulations of
' Professor/Assista
as amended -
. nt Director shall
from time to .
. be a dying cadre
time. -
with respect to
FD Notification
dated 23-10-2012.
5. Assistant | 100% by - Assistant As laid down | Lecturer
Professor | promotion Professor(Senior | in the | (Selection Scale)
(Selection Scale) Regulations, | shall ~ be  re-
Scale) as amended | designated as
from time to | Assistant
time Professor
(Selection Scale)
6. Assistant | 100% by - Assistant Professor | As laid down | Lecturer (Senior
Professor promotion in the | Scale) shall be re-
(Senior Regulations, | designated as
Scale) as amended | Assistant
from time to | Professor (Senior
time. Scale).
7. Assistant | 100% by direct | For Sanskrit 1-Lecturer shall be
Professor | recruitment subject re-designated  as
1.  AAcharya IAssistant Professor.
Degreewith
% k -
o5% malj s (or 2-Minimum
an equivalent s
. . qualification  and
grade in point .
experience for

scale wherever
grading system
is followed) in

direct recruitment
for Sanskrit subject
and for subjects

a .
other than Sanskrit
concerned/rele .
. are  subject to
vant/allied . .
. provisions As laid
subject from an .
. down in the
Indian

Regulations, as
amended from time
to time.

University, or
an equivalent
degree from an
accredited
foreign
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the

university.
2. Besides
fulfilling  the
above
qualifications,
the candidate
must have
cleared the
National

Eligibility Test
(NET) in
subject
concerned
conducted by
the U.G.C. or

similar test
accredited by

the UGC like
SLET/SET.
3. Candidate
s who are, or
have been
awarded a
Ph.D. degree in
accordance
with the
University
Grants
Commission
(Minimum

Standards and
Procedure for
award of
M.Phil./Ph.D.
Degree
)Regulations,
2009or 2016
and their
amendments
from time to
time as the
case may be,
shall be
exempted from
the
requirement of
the  minimum

eligibility
condition  of
NET / SLET /
SET for
recruitment
and
appointment of
Assistant
Professor:
Provided that
candidates
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registered for the
Ph.D degree prior to
July 11, 2009 shall
be governed by the
provisions of the
then existing
ordinances/ bye-
laws/ regulations of
the institutions
awarding the
degree, and such
Ph.D candidates
shall be exempted
from the
requirement of
NET/SLET/SET for
recruitment and
appointment of
Assistant Professor
or equivalent
positions in
Universities/College
s [ Institutions
subject to  the
fulfillment of the
following

conditions:-

(&) The Ph.D.
degree of the
candidate has
been awarded
in the regular

mode

(b) The Ph.D.
thesis has
been

evaluated by
at least two
external
examiners;
(©) Open
Ph.D. viva
voce of the
candidate has
been
conducted;
(d) The
candidate
has
published
two
research
papers
from
his/her
Ph.D.
work out
of which
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at  least
oneisina
refereed
journal;
(e) The
candidate has
presented at
least two
papers based
on his/her
Ph.D work in
conferences/se
minars
sponsored
[/funded/suppo
rted by the
UGC/ICSSR/
CSIR or any
similar
agency.
Note:
(i) The fulfilment of
these conditions is
to be certified by
the Registrar or the
Dean  (Academic
Affairs) of the

University
concerned.

(ii) NET/SLET/SET
shall also not be
required for
candidates in such
Master’s
Programmes for
which

NET/SLET/SET is
not conducted by
the UGC, CSIR or

similar test

accredited by the

uGC like
SLET/SET.
OR

The Ph.D degree

has been

obtained from a
foreign

university/instit
ution with a
ranking among
top 500 in the
World
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University
Ranking (at any
time) by any one
of the following.
(i) Quacquarelli
Symonds (QS)
(i) the times
Higher
Education
(THE) or (iii)
the  Academic
Ranking of
World
Universities
(ARWU) of the
Shanghai  Jiao
Tong University
(Shanghai).

Note: The
Academic score
as specified in
Appendix 1
(Table 3 A) for
universities, and
Appendix 1
(Table 3 B) for
colleges, shall
be  considered
for short-listing
of the
candidates  for
interview only,
and the selection
shall be based
only on the
performance in
the interview.

For subjects other
than Sanskrit

1. A
Master's
Degree  with
55%  marks
(or an
equivalent

grade in point
scale
wherever
grading
system is
followed) in a
concerned/rele

vant/allied
subject from
an Indian

University, or
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an equivalent
degree  from
an accredited
foreign
university.

2. Besides
fulfilling the
above
qualifications,
the candidate
must have
cleared the
National
Eligibility
Test  (NET)
conducted by
the U.G.C. or
similar  test
accredited by
the UGC like
SLET / SET.
3. Candidate
s who are, or
have been
awarded a
Ph.D. Degree
in accordance
with the
University
Grants
Commission
(Minimum
Standards and
Procedure for
award of
M.Phil./Ph.D.
Degree)
Regulations,
2009 or
2016and their
amendments
from time to
time as the
case may be,
shall be
exempted
from the
requirement
of the
minimum
eligibility
condition  of
NET / SLET /
SET for
recruitment
and
appointment
of  Assistant
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Professor:

Provided that
the candidates
registered for the
Ph.D degree prior to
July 11, 2009 shall
be governed by the
provisions of the
then existing
ordinances/ bye-
laws/ regulations of
the institutions
awarding the
degree, and such
Ph.D candidates
shall be exempted
from the
requirement of
NET/SLET/SET for
recruitment and
appointment of
Assistant Professor
or equivalent
positions in
Universities/College
s [ Institutions
subject to  the
fulfillment of the
following
conditions:-

(&) The Ph.D.
degree of the
candidate has
been awarded
in the regular
mode
(b) The Ph.D.
thesis has
been
evaluated by
at least two
external
examiners;
(©) Open
Ph.D. viva
voce of the
candidate has
been
conducted;
(d) The
candidate
has
published
two
research
papers
from
his/her
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Ph.D.
work out
of which
at  least
oneisina
refereed
journal;
(e) The
candidate has
presented  at
least two
papers based
on his/her
Ph.D work in
conferences/se
minars
sponsored
/funded/suppo
rted by the
UGC/ICSSR/
CSIR or any
similar
agency.
Note:
(i) The fulfilment of
these conditions is
to be certified by
the Registrar or the
Dean  (Academic
Affairs) of the

University
concerned.

(ii) NET/SLET/SET
shall also not be
required for
candidates in such
Master’s
Programmes for
which

NET/SLET/SET is
not conducted by
the UGC, CSIR or

similar test

accredited by the

uGC like
SLET/SET.
OR

The Ph.D degree

has been

obtained from a
foreign

university/instit
ution with a
ranking among
top 500 in the
World
University
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Ranking (at any
time) by any one
of the following.
(i) Quacquarelli
Symonds (QS)
(i) the times
Higher
Education
(THE) or (iii)
the  Academic
Ranking of
World
Universities
(ARWU) of the
Shanghai  Jiao
Tong University
(Shanghai).
Note: The
Academic score
as specified in
Appendix 1
(Table 3 A)for
universities, and
Appendix 1
(Table 3 B) for
colleges, shall
be  considered
for short-listing
of the
candidates  for
interview only,
and the selection
shall be based
only on the
performance in
the interview.

8. Librarian | 100% by _ Librarian As laid down
(Selection | hromotion (Selection Scale) | in the
Scale) Regulations,

as amended
from time to
time

9. Librarian | 100% by _ Librarian As laid down
(Selection | promotion (Senior Scale) | in the
Scale) Regulations,

as amended
from time to
time

10. Librarian | 100% by _ Librarian As laid down
(Senior | promotion in the
Scale) Regulations,

as amended
from time to
time
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11. Librarian | 100% by direct | 1. Master's
recruitment Degree in Library
Science /
Information
Science /

Documentation
Science or an
equivalent
professional
degree with at
least 55% marks
(or an equivalent
grade in point
scale wherever
grading system is
followed)

2. A
consistently good
academic  record
with knowledge of
computerization of
library.

3. Besides
fulfilling the above
qualifications, the
candidate must
have qualified the
national level test
(NET)in  subject
concerned
conducted for the
purpose by the
UGC or any other
agency approved
by the UGC or
Candidates  who
are, or have been
awarded a Ph.D.
degree in
accordance  with
the University
Grants

Commission
(Minimum
Standards and
Procedure for
award of
M.Phil./Ph.D.
Degree )

Regulations, 2009
or 2016 and their
amendments from
time to time as the
case may be:
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Provided
that the candidates
registered for the
Ph.D degree prior
to July 11, 2009
shall be governed
by the provisions
of the then
existing
ordinances/  bye-
laws/  regulations
of the institutions
awarding the
degree, and such
Ph.D  candidates
shall be exempted

from the
requirement of
NET/SLET/SET

for recruitment
and appointment

of Assistant
Professor or
equivalent

positions in

Universities/Colle
ges  /Institutions
subject to the
fulfillment of the
following
conditions:-

(@ The Ph.D.
degree of the
candidate has been
awarded in the
regular mode

(b) The Ph.D.
thesis has been
evaluated by at
least two external
examiners;

(c) Open Ph.D.
viva voce of the
candidate has been
conducted;

(d) The candidate
has published two
research  papers
from his/her Ph.D.
work out of which
at least one is in a
refereed journal;
(e) The candidate
has presented at
least two papers
based on his/her
Ph.D work in
conferences/semin




357

TSTEAT JST-T, IR 11, 2022

HTIT 4 (1)

ars sponsored
/funded/supported
by the

UGC/ICSSR/CSI
R or any similar
agency.

Note:

(i) The fulfilment
of these conditions
is to be certified
by the Registrar or
the Dean
(Academic
Affairs) of the
University
concerned.

(i)
NET/SLET/SET
shall also not be
required for
candidates in such
Master’s
Programmes  for
which
NET/SLET/SET
is not conducted
by the UGC, CSIR
or similar test
accredited by the

uGC like
SLET/SET.

12. Physical 100% by _ Physical Training As laid
Training | promotion Instructor (PTI) down in the
Instructor (Selection Scale) Regulations, as
(PTI) amended from

. time to time.
(Selection fme fo time
Scale)

13. Physical 100% by _ Physical Training As laid
Training promotion Instructor  (PTI) | down in the
Instructor (Senior Scale) Regulations
(PTI) ,as amended
(Selection from time to
Scale) time.

14. Physical 100% by _ Physical Training As laid
Training | hromotion Instructor (PTI) down in the
Instructor Regulations,
(PTI) as amended
(Senior from time to
Scale) time.

15. Physical 100% by direct | (i) A  Master‘s
Training recruitment Degree in Physical
Instructor Education and
(PTI) Sports or Physical

Education or Sports
Science with
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55%marks (or an
equivalent grade in
a point-scale,
wherever the
grading system is
followed)

(i)  Record of
having represented
the university /
college at the inter-
university  /inter-
collegiate

competitions or the
State  and/  or

national
championships.
(iii) Besides

fulfilling the above
qualifications, the
candidate must
have cleared the
National Eligibility
Test(NET), in
subject concerned
conducted by the
UGC or CSIR, or a

similar test
accredited by the
UGC, like

SLET/SET, or who
are or have been
awarded a Ph.D.
Degree in Physical
Education or
Physical Education
and Sports or Sports
Science, in
accordance with the
University  Grants
Commission
(Minimum
Standards and
Procedure for
Award of
M.Phil./Ph.D.
Degree)
Regulations, 2009
or 2016 and their
amendments from

time to time, as the
case may be:

Provided that,
candidates

registered for the
Ph.D. degree prior
to July 11, 2009,
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shall be governed
by the provisions of
the then existing
Ordinances/  Bye-
laws/Regulations of
the Institutions
awarding the degree
and such Ph.D.
degree holders shall
be exempted from
the requirement of
NET/SLET/SET for
recruitment and
appointment of
Assistant Professor
or equivalent
positions in
Universities/Colleg
es /Institutions,
subject to  the
fulfillment of the
following
conditions:-

(@ The Ph.D.
degree  of  the
candidate has been
awarded in regular
mode;

(b) The Ph.D. thesis
has been evaluated
by at least two
external examiners;

(c) Open Ph.D. viva
voce of the
candidate has been
conducted;

(d) The -candidate
has published two
research papers
from his/her Ph.D.
work out of which
at least one is in a
refereed journal;

(e) The candidate
has presented at
least two research
papers in
conference/seminar,
based on his/her
Ph.D work.

Note: The fulfilment
of these conditions
(@) to (e) is to be
certified by the
Registrar or the
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Dean(Academic
Affairs) of the
University
concerned.

(iv)
NET/SLET/SET
shall also not be
required for such

Masters
Programmes in
disciplines for
which

NET/SLET/SET is
not conducted by
the UGC, CSIR or

similar test
accredited by the
UGC like
SLET/SET.

(v) Passed the
physical fitness test
conducted in
accordance with
these Regulations.

OR

B. An Asian game
or commonwealth
games medal
winner who has a
degree at least at
Post-Graduation
level.

Schedule -1
(See rule 25)
Scheme and syllabus of examination for the post of Assistant Professor, Librarian and
Physical Training Instructor
1. The scheme of competitive examination shall consist of,-
(i) written examination: and
(ii) Interview.
A. Written examination:
The written examination shall consist of the following papers carrying the marks and
time allowed, as shown against them: -

Paper Subjects Marks Time
| Subject concerned with the post 75 3 hours
1 Subject concerned with the post 75 3 hours
i General studies of Rajasthan 50 2 hours
Total Marks 200
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B. Interview:

Q) The interview shall carry 24 marks.

(i)  To the extent of three times of total number of vacancies (category wise), the
candidates who obtain such minimum qualifying marks in written examination
as may be fixed by the Commission shall be summoned for interview.

2. Syllabus:

The syllabus shall be such as specified by the Commission, from time to time and will be
intimated to the candidates within the stipulated time in the manner as the Commission
deems fit.

[No. F. 1 (1) DOP/ (A-11)/2022]
By Order and in the name of the Governor,
RAM NIWAS MEHTA,
JOINT SECRETARY TO THE GOVERNMENT.

Government Central Press, Jaipur.



